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TPTrft Uldfal life 

arf^ERT 

qcrtflR, 6 2010 

rat uDfttrr 3fe (3Tfira^fT3if 3ftr T F* h n fta ff) twt Whir, 2010 

TT. 10.—'51T^fvrcfi T)!ifro| ^7 3tM=(?R, 1976 (1976 niT 23) nft *ITO 30 ITCT H^rl ^ifsRPif Tlfl 7 ! ^ 

3lk [9ssPl iHqnt ^1^ (3EnT£fT '3c^fyR n=fe ^ 3tH^T ft? ) Ttnft "tfe^ h^sci 

f c^i Ife, -sff % t sfa iffa a^r 3 wn?f ^ ^ sfir hppr ^ ^ 3 n^rcr 

fainfaRsid fafwt wrai f, 31*%: 

arsqm-i 

wffHUR 

1. TTf^PTT HTH, WOT 3#tT TTP^ffe.—(1) IP fefnff ^1 nm Wit TTFTtW Ife (STRnPfRdl afa d3dVTftnt) ^?tT 

mRum, 2010 i 1 

(2) ^ WT3 4 9<PI?H cut® #t ) 

( 3 ) ■$ Ife STftWTTl 3flT <P»^k 1 ^fl Wlift : 

Wg ^ Tn Rif-tWi dM^Rlcl ^ in ^ fe?IK 7337 nft ft s jnr RtRi^cidi in Tn^K^ici^i fqPiRie ^ — 

(^0 ^ ^ 'ft ^Pi«^) «fel W 3TT«I1^ fR TT ^ in RR o^Rw ^ nfl Tifetl W 7>, dl'£nft ffR; 

( 13 ) mntPdd tdi, hprlTF? n wpk m 3p*tTfesn 3 nfaPi^feT nrferft snfer^ en^nfl ''1 

2 . inf^HTTtTnT.—( 1 ) ^n faferff 3, ~m tpk Re Tif R 3, atfffn n ft— 

(Ip) " 3lfi#FTR” R nwH srfifwf, 1976 (1976 nn 21) 3tMn t; 

(■0) “ fn^Pkt mfsnprct" ^ f^fnnn 5 ^ ■nT-faf-m (1) ^ ffffn ^trfimnft srfnfn i; 

(n) 3 iMnqq^t mi 3 ^tnn-inn (1) ^ 37^ T*nf^ ot# ttittN % arff^n t; 

(^) ^ ^fer ^i Pt^ i ^ fs^i stfifm f; 

(■S’) “?1TM nfsw” IfnT ^ft lara) ?irai ^ «fRTmT^ 3TftTP17t 3tMn t; 

(^) " <P^'ST M" Tt imft ^ ffn ^ RR’T fn 3ftT3T5t ^ nft PtTWt ^ 31 f^I TtnTO ftf 

SI^fiT 3tMn f; 
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( 9 ) “wt •gTfcrerft" ^ ^ w? i \f spare? sfa qrtfen fl ^ qfqq ^ ww'w srfqfat : 

Trg qfc ofFf q^ q?f t ^ TWR $ W? qifaqTrft #T? I 

(qr) “q*fcq" ^ 3ppfq,— 

(i) qM*wr«ftq qqftq ^ 3 #n, 

(ii) srafa fwq! qt qr^Nift +i4q? u i qft arqfq qq f, 

(iii) yi'+Pw4) qr Wf Tnftnsrft sri qq 3 qTftnfq fqqlq aqqrftqqr qq q$ 

3Rlfa, 

(iv) Tjftrer&i qq qf 3rqfq ■qq qir qfet 3' 

(v) fetf) 3pq #raq 4 'ms qr ^RiPigPw qq fq<nf q$ siqfa qt 1 1 
(5?) “TTdfsKrqf’’^^sftqqrtqftqrr^Ff, q^qiq3Tftraq %;■ 

(or) “*4qu1 " ^ fqf-rqq 3 ^^q-fcffqqq (l) ^ (qg) afaws (q) ^ ^Err^ff^r^rr 
qqtqrft sqfqjtd ij sftq f^raq) 3 Rjrffj <p*hnff qit fqfqqq 75 qt sr^ftq 3qq qrqsjq qt) qjmq qq qtq? ^ 
*; 

(?) “^f" 3 srfaqrrqt qr q>4qr0 q?t qfa qr q<qt -qtfwrfafl i (qfq qfa qi qqfi q) % ^ arfqqqft qr 
qr^qrqt *15) i?) 3^tr srfqqnrt qr q^qiql q) qq*), nMi-fam, qr^ 31k q?^ qft 3^ srfqqqfl qTqr^qift qq 
f tqv=g q^f q? nfnfe q# f q) ^q ^q ^ ^stqp qtq qi q?ft f; 

(q) ‘‘3?ftqq^”^1¥^3^Tq-fqf^(l)^Tsfe(qr)^3T^qqiqqf^tq?qqq^3?fqqrRl3Trqtq 

(T) “%q" ^ aqfqqqq) qT 4,ifq|q| SET fqRTt 4 qqqit 5RT 3TTfftq TJvT 3Tf*rifcl $ fqqq£ 3qqfq 

g-feqf sfn vmfaii qq ^ yft qt fqfqqqf ^ 3T«fa fqfq1^«e ^q ^ qnPfrq 

Ft R^IT; 

(q) " ai^r?iq» qqqqr” ^ tqr ^ qr^qr qnqfeq qq qRwqqr qrtf srfqqnPt arMq I; 

(iq) '‘^^’’^^sfRq^RrlTqq^SlMcTt; 

(q) “ snq'ifcw %?;" $ ^ q^ro 3flMq t \ 

( 2 ) ^q W 3^1 q^i ^ qrf ^ ^ qftqifqq q# t arfqfqqq $ qftqrfqq t qf\ stf #t qrt ^ 

’ #m q t' 1 


3Isqiq-2 

srfiraii^qT 3fhr q*T q^ffabim, Pr ^ , qft^fT aftr qrqr ^ wPq 

3 . ^HiqqRqT afrr qnfqnfHf qq qrffqrRrr.—( 1 ) $qr ^ arfirq# sfk qr4qi(l Pqqjqrlraq ^q 4 q#jm #t, 

qrqfg :— 

(qr) arTqqnrt 

q.Pi'a q*fq 

(i) *qfo I (+i6iqq) qq’qq>) 

qcq TO 

(ii) T5^UI (qq'qqr) 

(iii) ill (^i^qq’qq?) 

qqir 

(iv) iv ('5^q yq*=jq>) 

(v) V (Tr^rqqjqqiqqqqr) 

'pr^qrr'q; fq^qn! q^ yqW’ii ^ tVrc?, 31^81, (^•h! stf^qiiO qri, ?irsn srfMqiid, $NVq qqqq> qi ^ ^q ^ q>p5 

qT ^ arfqfeq ^rq? ^ stirr qr 3*fc arfqqRt ^ %qqrq qr arfqqrc) qqrfqfFcr qrr q^TT 1 
( 73 ) q^ H T3’—qqq^q^rqqr(qpqfqq) 

(q) q^r“q”— snqfaq qRqRqi (qgqq)qq) 

( 2 ) T 5 ! folWP' fqqfi qm ^ qt, ^q> q i)^kn 3rfqq>T^ qj qrrfqR) ^ qqt qi qqqf qit qqt qqq 
qft 3^yr ■£ 31^ qfer 1 



[WT III—RSPRP 4] 


TOT an RTanP ; OTWI 


4. kfkPa<fi anfonk.—?n fflwff k ptaap fokt are at kta ip kt, sr^, ate m 'Ov, 

Rnamn ap foka sp^kf k srktn afo grkfoa kar ^ qroi 3, kfkfka* snare nr rpjp “a” k ^-ifoqi ak fokt sRarap,*.^ 
ak pp an*k a£ fop foRk ate k 90 fMf k mfaa* fokt srafaakfoptn^aRRfonT i 

5 . $a* ak "#51 k s r foa nft akr a>kmft ak kT ^Rw , -( l) srezrei, akaank a# kaak fojaa PifkanCt ~m\ 
kk atearftaf ^ Rika k fo^an ■snfaanRt aqjraaaar nkn : 

aRaj afq ww kap nr ak£ npaiRt a?f $ kt atearM *k Rtek k kt snare* fopa arfkank ?kn i 

(2) Ikl'i^H 4 k dM«tfaa at fkara, sTfyf'i^H ak aro 29 at foaant k attetn RUanR st<i °Hipapfonkt a> st'^\r> ri ' 
k tar k Rikt fogfanai #k i 

(3) gofo srfaaiTRt pt arkakt akkfoakkspk msoi) fogfana*fofoRRPTPfaanRturn -iHgaddi yHiP-na pmkt>> 
kt ka> uro IkRR.y kt Rfoar i 

(4) (i) —35 srfkanRt ai arkaRt-— 

(ar) fkgk kk mfor k fnraan nfa ai forak atet ktfoa k, fam foai t, pt 
(T 3) foste aifo ten ai mk nak ^ ktfaa Rpk fp fote aqfor k foa^ foai t, 

<j«ki ap an fogfap an am ate kkn : 

ara} teg fogfor gifkank an af rtrtpr it aim f fo kteT foaig pk mfaa kt* foai? at area asm* fo 
angRkta folk at srten srgfta t afo ksi a>te fo fog spa snaa tteng fotet oqfor ak prt foftaa at 
H3cil kt^k Rlfoft; 

(ii) anfo srfkank an ateaul kkr qfr k^n k snk aM fitjfkn qR s* 5 *jk-i ^ sip r 3 mt 
Tnfkrfk -qk k^nr knr i 

6. krPPTR kfk ark—fkkm 3 k krfk^ ikrk rp^ k m tkg^r ^ sTfqqnk ap qpknk ^ knn, 

kk k^jfekt' srfkknm «?ro n ■qk ^r-«ira (l) k srkk* kt 'kkki RRq*R ira im-w m •qqrsrefqifkT nk -m,, kkft i 

7. km mr wst— k^F k fk^ fkkt mfkr kt k^i nn grck -ak krgtkn ^ fop; fop kratrk sk 

TTtk ■k 3*5RPP k fokt -q^ -q^ST a£ %q; qf qR?p t PT fokt q^k-f^P k 3IRk kfo kkft : 

kk ^Tk-tpPRi ^ p^i^'i k aqfo Pk t*5°i pifo nk qpn k 'an*! ffo 'k fop kcH srk Rk pfo ^1 nkr 

5 V 11 1 

8 . M'ft*nj$TT.—( 1 ) tpjf 1 fo" pp pr ktk fojan ^ skkqqk k ^k ^k aMsn pt #tt fkk ft^pn srfkgpk ?ra 
p^F ^k k srkk^ fokl srerfk ^ fop farfokt foap ^r Rfonr 1 

( 2 ) rpj^ ‘fo" pk?i 1 k fo# qp pr kfora -kt| nkmk pa* M ^k srerfq •k fopqfkfon pr ?fo fok 
sfot^lk STO W W k SRfqq* fokr sfok ^ fop foqife foap m afon 1 

(3) W RPj?“R3”kap-H^‘'p"kktkfo^iqkf pRforkp^^k^k sT^fk^ fopnM^naRiTPifak 

Piy=W srfqpiTk 51 RT W PTR? k SRTfsR* fokt Sfqfq 'k fop (3«ilfo foap qn yen'll; 

(rsi) “q"^fokf p*kmk ^rpjw “r^" kfoktqpqr yfoPd pr kfotsp^k srqfqus'TpRt^fop-knT 
fok fo^aRT akkank prt kfa ptrt k afoka* fakl afok ^ fop fowikd foap m Rfom 1 

(4) fakt 3kpaakapa,4aikakkRk^aRafq-3Rfo^«RPkTRtp^^kkaRappM^ak3Rafo^^^RRFi 
a>i4 karaa fa^aa 'gifkank ak rtp k aRRpp'RHgp *p, ar^ka kkp aa* faKiiR foRaifta a*R Rfoar 1 

9 . q ft ggf rp Tn. —( 1 ) akf 3kka*rk an a*kark ka* ak km k ^ fIftt afo fojfo fokank ak rr k srfkaak ap 
^kaik k amt afot^r RRTkPm ^a k ^f a*r kt 1 1 

( 2 ) arpf affot^r sfok ^ pkra fofo sfofa rMsji ak Taw* ak 3fok kt i, afp ak| at, fa^qa akkank r 1 

fa> a*Hiffo(a, srfkank an arkark aaa ap ar pfo ^ fop aagaa apt — 

(a*) Rftk fapaa srfkarrk an arkaik akpan k aaak kmp pararaak ^aai ar arfo apk kaa *£ pp-ap? na?- 
ptRfokt; 

(^r) fokt aafok ak p?n k kt rpji " ag ’’ k rpjp 11 ar ’’ k Rafo 1 ar Rpp- '* a ” k ynf :" rsr ” k pfr- | w pt; ap 
PR nrqiqRci a*R fpap dip'll foRlk ap pfoa ^an *n I 
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10. 3JERT snr TRT qft TRTf^T.—( 1 ) {FT) FTtf StffeRFTqt qRtqKt % 3 amt TT^T3rf qtt fq*pR 3Tfqgnfr qrt 

3mt -^5 mt F FT ^ 3TT^ 3tRRt Fit fafecf R Rfct qgqqj fsTO 3mt FtF! Tl c^KT FI v5fe F?f TT^TT; 

0®) qjqR 3ft 37qfq — 

(i) -ys 3#renft ft yg mfqrqt qrt vm, #t rw; 

(ii) 33fqqiqt FT Ft FT t, Tjqr TTRT 

3T^Tcf#ft I 

(R) Tq-fafqqq ( 1) Ft ms (33) $ *PT qH Xfn 3, "SFtf 3TfWTt AT qtfqiqt 7$ 3Tq%ff Tjmi qft 333fq =£ fTTTT 
37 Tt 3 cH ^ tffl fqrqrt 37 t qfeq ^ m ^ qtt t-t Ft fKK[ qi 4 t FlT'TI I 

(2) Tq-f^rniR (i) 3 %# fif sfr qfFFjFi Ft?t yj qt fqrqqt squirt ft qqtqiqt Iffs ^ ^viiwfi^ 
mfqiFt srjsqtF t qi Rfqq i, fqy?F srfaqnqt qft -gq 37yqtyi qt fqqj % 3 amt 3qi37t' qq cm qi faqF qr wqm Mf fk 
it^it aftq ^ aqfqqqqt qt qqtqiqt ski rqrm qft qq? q^mr 3ry?T]TR!?qq3 q,T 4 qT%qf qt qFct qr qqqt ^th qqrqt ffT 
Ftm, ff Fqr fa wt qifaqnqt qqfaq iwf qrqcfT t 1 

qq^faqui .--fk fqf=KR qt qqF3R qr faq, aqgmBTcqqrqrrqqif^faqit qrfqqqd qi qn^qqt ^ ftTS 3f3*qrq qi qffqfr TK?ft 
Ffait qfq ff fajfar qi qtt^ 7 $ wi qqtaft qjqqi 'qft qff qf It fa qqf q nqfa faqis TT^TRqqrrqqr qnqqisft qqfqqF qft 3 rg 
ff qq> fa wr RffaFift m qits. 33 ^ 7 ? qtfcr rfF q* fan fift! i 

11. 3 <5raP S 'ai altr fetTfa^fa.—(i) qfi^ 33fqqqqt qr q i 4 q i <1 60 fa q?t mg y?f fat qq fanfayr fan : 
qqqj 33«na, qq-faffaq ( 3 ) fa arfaq qfea fafa gfafaifaF qqfqfF ski qft q^ frmroi qr 55 q«f q^ rr qq 

^ ^ q^qt ^q>^'^ct^qt^ 30 qi^^^ TTR^, ^ qft ^^frR Ft, feft sifqqiKt qt qRfqift qit ^ t fqfrt qrt 
Tt^m; 

qt 3 g qs 3 ?tr fq> q^ arffernff qi qqfqrft tk Tq-fqfmr ^ 3t#r ^qTfq^q q#f #tt ^q qqr % %^t atfqqrft qq ftit 
^ -<m it q^t #1 qra %qft ^Rt qft qw q^? rw qit Mm qpqt q ^ qt q^ fi qr ^ <qfqqqft 3 ft 

qw q #t rkt qi Iq^i? qqtqrft qft q$tt i^q> qw ^ttq ^ qq^q qq ftqiq 'Srf^qqft qt qiTfqRt qit q>r iqqT qqt Ft: 

qqg q? alk qt % qfq qitf arferqq^t qt qntqRt 3Tsqfsi ski qrftq 1qr?ft 331^1 ^ oqf«rq #n i qt qs 3nt?r qtfet 
qftqitqKtig^ qy qm^ to arm^ fqfq q' qq ^ t^s qtiqq fqt%q $ yfciq^ for afKqtF ^ titq^n qft q#q qr 
qtq qra qft-aiqfq ^ qtq^ qftf IMqqqq qttqt 1 

( 2 ) qtFf ^ q? t^qqqq qqqr 11% 3i<qaj ski qtftq 3q^?r mii^qq q?t't qt qq qq's sifqq.TTt qr qqfqKt qit 
gqwffqq #n ^ q^ stRqq l!Ki qitl 371^1 qrftq qqf feqr 1 1 

( 3 ) 330133TTq> 1q?tq q^eftm qfafq qqqqq q5tmqtqte^^ 3Rjq w^’^ qfet qpft qt qq gqft?4tqn 
qitqt fqr qqt qtt^ 3rf»4qqft qi qqfqtd Mqqq ( 1 ) ^ 3ifgqq -4' 4tq r r-t^q fW i 

(4) fqytq g qf%tm Trfqfq-Rqq-qqq xq arfiqqm qr qvtfcr n f t ^ qp^ qq -gqffiqfrm q^qt afk -3307^ ^=rt 
33 qqt fqqqft?! q^ft 1 

Tfl^tqmr.—SR fqfqqq ^ 3RTtqR qF %5;, 33fqqqft qr qrqqKt,— 

(1) qF ^tqqft 33 fqqf% qr ttqtfq^fq qit q?qft qRtn qr ^rqfqfq i ^qra qt 3 rfqq qRtTg qr fqqqt q? 
arfqqftcn qft 331 ^ ^ q^ t; 

(ii) wt f%3ft FRtsr qr'Ft fqiit qi^FT qra ^ ^tqq q?^ tqq ^ fqR qr 33fiiqf%T qft aqg qqq qqqi !■, 
qqq qro qft arfqq qrqfts qtt ^qtfqrjq Ftqt 1 

3Mq-3 

■^rr, ^sm, qt^Kr 3ftr q^wtfq ^ 3Tfaqt7§- 

12 . ^rar w 33f^3?.—1%, qqrfwlq, fqmt qfqqqft qi q^ul qt qqr arfqqg imri afrr qq qqH q qqiqf qq 
qqq qitqt aftq qqm' t^t Rtqqqft 3 tqftqr FPft qft qt^ ski qrqq-Tfqq qq w fqfqq tqfqf^ qt qrt^ 1 

13. ^isFn —( 1 ) Tq-fafqqq ( 3 ),7q-fafa J 4M ( 4 ) aitqTq-tq rfqqq ( 5 ) qqqqqf altqtqM?i qqt m» t ri^ i 
qft qt^ ski qqqq-qiqq qq ^id Ft qq^rt, Iqrqit fif Ft^ irq qt, ^qj, 3rfq=hi(l qi qKtqTfqqf q> qq^qr qqsq ^ %qq gqq> 

^wi ^-41 sttq fV>fi1 qnFq ■q qtqq imf ^ qqrrc "4 ^Kjdi qjqt qi^qt 1 

(2) mmqjqt ^ aqqqi#'qq aftq 33wqFKfrFt skiM rftqqFt qmft 3 kqqifq^fq, aqftqqtrqqf 

qt qqtqifiqf ^ q«q RKFifeci qit mRit 1 
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(3) 0*0 fRTTTl RRST RT ^dWH 4 fRTTTl 3TfRR7Tfl 'ITT RT4RTT1 R>1 r4«3cTT RT R7TFT RT Fm4 4<HHH 4 R7TR1 

faffi cr r 4 crrmgr ^ rM ^ m wn 4 4141; 

C®) rift w rrst rt 4rrrtr 4 rrir 4rt siRfR 4 4 RT arfRRr 41mtR srfRRRTl rt rt4rt 4 f ^rrt! 

HKThRhi RfeflT g^cff R>f3< RT ^CIHHIR 4 d'1°h) vr<)oc}cf7 Rf TR4 4 dRR-!} WTT R>1 ^nnft; 

(tj) rtft 41 rt 3rfRRT gl"io 3rf*i c t»i<l rt ■+i4^i< 1 44 g^nff rttft rt Wi<n 4 4qi r4 tthih 3TRf4 i^i4 4, 
RRTfTRfR, g^cff <f>TS< RT RdHHTR 4 <5H'41 ^ 4<\4 4 3T^tnf<d 4(41 I 

(4) TinsT srfRRrifl rH 4 g^ofirf ssIr 3rfRR>iO rt T^TsnRTRf r>1 rttrt w*l®ofli 41 Irr M'did 4 !, 3nf4R7 hih^ 

fRRTR, &,ft 7 f| RRTR, R^ f^?ft ^ RR 4 . gg>-2/17/79-3TR3IK3it, RTfte 29 STlfe, 1980 RTf 4 r 7 ?TTT 3T#p fRTRT wi?RI 
MR^iIdci ;ji{lI?inT 4<1 >ihH 41 3W <H{lo RTl $R> Rif 4<R 4" 4, FT y^K , I' , HI Rd RTT hR)< il fR> 7T41 or=bidld sfR~3Tf4 <: t>iO 3TfT/RT 
^owk RTT $R7 ciwil^il'i TTRl (^eHm ?u<ai RTfRRTrftRt 4 qiPi^ cVn : 

RTjJ TTTRRfl RR 4 . 11 -3/90-37R3fR«ft, RTTItR 22 RRRTl, 1991 4 FR.TFT g4 RRlfaiLWR fRTTTl RHT5T RT 4?RRTR 4 
3Tfa<*;rR4f rt R>4Rif7Rf rtI wr r4*3?tt 3R74 rs* ttrtr r 4 #4 i 

(5) 4*41 4r 4 4t4 Rdf 3rf*!<vtftq)' RT *4RrR4l' R?T WIT r 4=3<1T fRRTl RRFT RT -dflRRH 4 t?r 4 ^ 4 im 

RR^Tf 3H4Ti4 tk4 ^ ttt*t wit R' ?Wt : 

RTg ^ 3TfqRnft RT ^7 R7l Siwfel TH«ITTW 1 7*1 3HTf*3cl Wf 31#T ^ t, TH 3R7R STKfelT 7$ 

3*«zjffprf ^TR** TR^CR^^ ^ Rite WTI R7T %RT i33tt*f5r7Tf ?RT ■gTRT 3TcFt'^ 4’ f?RT 3RT%1 

■SJ^f ^ fW3| <?>((r^Ki 3TR71 Tij^ I^RT T?Wt l 

14. wldfrl.—-71 iff g'lHRi A ll' ^ RT Rjt dIH'fl sftr «Kt^ STpTOTTt RT RTifRlft iRTTlt RR RT R7T57 4 1 yl'ifci R7l 
Srf'qSR* ^ iRRR ^ ^ 3 RTRF RFf R^RT : 

Rig ^R7 4f SifRRRM RT RTjfRlfTRf Rft ifF# SlfRfRRR ^ RFO 29 ^ MRRf 4i ^R TRR7K ^ RRR R^ fRRRt'^ 

STJRTR^^ft | 

15. UrRrc<k — RTlf dlfqRTRt RT »4 r| ( I ^ iRTTlt RRR R7T5T RT %RRR R TRRTRR RT fR^RR t fRRT %Tft T^IT 
^ RI3i W?TT RR7FT TRTRRFR t fRTTlt Rt T1RR RTRIRlfR R71 RIRt ^RT I 

WRTR-4 

3TRTUT, 3T55RTTTR STftTR 

16. faftft 3TfaR7Tft a^T ' ^ ' 4 R! T f t R^^RTRFT f^RTT.—RTRR7 3TfRR7Tt RT R74RRT g4»TfcW srfRRRTt RT RT^ R TTt 
cVu 3?fr 4+ ^ fRTRIT’R RT pl 4 ii, RRT RF 441 ^RRT "4 3lk 44 TRIR RT ^TR7 R7\ RR^ RTT^RR 4" 4 rT r4rT 75it 44 ^RfRR RT 
SRfRRRl' ^ 'STR RRR-RRR RT ^4 f^T RR^ fRTRR^ 3rfR-=blRdl, 3T*fl«RR RT fRRRR ^ 3 ^ ^ RTRRR ^RTR t I 

17. %r4 STftrRTrf)' ^ RTRRR.—RT^RT 3lfqR7TTt 44 RkN! R7T MfR r4rT sffT 44t RTTfRTf R^RT # 4 r 7 ^ Rr^RT 
fHl TTTRTR R7R} RiT RTIRfTRRR R7f gfRfRRR RTT^ r4 TTRR R>t 3t4w 4 3RRRRR7 F*i t^TT^ 3TcFfcT RR7 RftTTT RT RTTT3T, RTTTT4R 3?lT 
RRTRTT RRT RllRT TTRTcTRT, RfRTRT R7TRT, RTRT44f sflT 3TfR#^' RR TTRTcTR 3?lT 4fRcT R7TRT 3flT 44 3RR iRRR 4^ 4 r7 ^ 
RRTRTT 4 TTRTrR 14', 411‘ I 

18. faftRR 3^T 3TT4?Tf R7T RTRTR R7T% R7T <lf4?N.—RT4R7 3*f4R7(Tt RT R74Rl4 FT l^fRRRf R7I RTRTR RTT4 RTl 
gfRfTRR RT^R 3?IT 41 44 °RlRR RT cRIRRRI' ^ STTT TTRR-TTRR RT r4 TTrI 3R^ff 34t 14441' RR RTcTR, 3RJRTfRR 314 3TTRT R4RT 

41 r4 Irr trtr 14r 41 srfRRTifTcTT, strNrr rt Irrrr 4 strIr rf trttrr 4rtr ^ I 

19. RlR^lRTTr RRTT^ TT3% RfH niwni, —RTRR7 SlfRRilfl RT R?4rt4 4r> ^ Hindi 3iftr RTTRl TTRSRil r4 RTRR R75l 

rIrrIrctt rrtr; tt4rt ctrt rIrrIr r^Ir r4 IrtttI rptrikI 4l rtrst rt 3trtr^ rr 4 rt 41 w ^ 1441 ttrtr r4 rt 4rt 4 
Rr4RTfrg4 41 rrtr r41 R74tt rtr RR7 Iri r4^ 'hiIhr) rt RT^fTRifRRT RTfRRTiRT Ski RifrR IrtttI 3ti4?i 4 srgRTRTR 4 r 41 rt (V>41 
^4m stIrritII ■girl 3 tr4 r>4o41 r1 1r4fr 4 RnHsid i^r 4 4m rtt4 r>t 3ig4?T R Irrt 41 3t1t ^rgrjRl 2 4 rrtIrIrI^^ rIrrt rtrt 
r4rt i 

20. '^TRT 1^ f4rff R7l hI^hRi R7t4 r 4 TSTT®TtTT,—R t 4R7 STfRRJlfl RT Rt4rt4 4R7 4 ^hmc,i{1 34t fRRJTgfe 4 rT r4rT 
TTRT RF 4r7 ^ (441 R4 yl'dfci RTT4 R7T 3TfRR)RR RRTTT RTtRT 3f4 TTTR7TT 4^ ■3TfRR7rftRf ) RR7 4 TTRRRil 34t RR41RRT3T1 4 TT41 
45RRFTT 3?fT ^RRFTT 4 WftRcTt TTRT TTTRRFflg^RT R74TT I 

21. 44,' 4ft4l ?7Rd4 Rjt 3Tf4^TR.—(1 ) RTlf 3TfRR7l4 RT RR fR TTl, TT 8 JR RTfRRRTl ^ g4 4^4 ^ iRRT fRTTTl 
TTRTRTTRR RT fRTTTl 3TR 3TTRf*TR) RR7RTR 4 TTRTRR RT RRRR 4 3TRRT TRR RTT guf ^R 4 RT RTRR: RT TTRMR RT RTR r41 4rT I 
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(2) Mtsf StfMlM Wl WaTCT, W? iMMRT Mt Mfit mfamm mcNf m W^iW^R fl#I ¥ ftWR, 

tfeM WIFI m MtS 3 RI 1 #£^tM -spim M ;q, t #0 M’ srfMf 5 ? mmtf TO Msr -qi M aM mm ¥ m f§F*ft 

wirto m fa.wt stMto-t if! t»¥ BWBfro? m qsi? aw g ri p e s , ww m TjeRt M ssrcM mfa fomr ¥’ ¥ 

sidr $'$m *iiA ¥ m amm ^ Mil amm m*f ¥ TOnfuer a¥' izm*ii i 

(3) '¥| arfMrd m miMi fe¥t wMto i# m *«q m Mfem m MM MttIti -t¥' m*m m w 

MimM -M \4 ampfe ¥ twt! f¥¥ qnrofrq wit mt wrb mM mM m mM qrmp i 

(4) Mr| MMM -IT MM, WT MMRi m ^ ¥ Ml, ¥tf m ¥¥ Wl gfp TmcM fMmm m 

fe" t AT 5T#f, •SRSjfBcI Mm m mOt£*H : 

Mg Wi t«I ^TORTT m 3 #TM m W?Pf ¥ ’jofa: MiffM, qrtfTrTOT, %f¥h, Muifmff, m 

Mfe ?RrT f $ ftm <# ami Rff MM I 

22. aMp-sm w ?sw<t fMsYsre % ^fg? ~w wwm w vtftwftm wrmr $ wsr*» ¥ bib Mf #ir.—Mf 
3 #TmM V! mMlM f¥M qiMf fs,mw<m’ 4 , fmMsR m mrrMrq M q? MM M m McTM BOT TTlfelO ¥t 3 ?gqM ¥ M, 
BftaR, W m TOT Tit Mm : 

Mg M -<Mf a^rot ’nr '4¥rar<i T$t b# '<# ^ wf^fi R't ^ yffii ^t Irrtt BTfei^RP ^h> , rt 

^Rff, ^TfCrTT -qj '(TT^TfeRT Sf^fff TF! ^ q>pf Wd RRoqf if ^ •# t ^ 3T#T 

qvRTi f : 

Rrg ■«!?; #< % q? ^ rr4 ¥t Rgf R>tnr qr rr r?T Ttjn >t¥ Trsm ito ^ t,tb qrr fr<?r ^ 

RHI I 

r#m $ -sriNr ^ foc{,— 

(] ) IXFte; 3TFRTRT RT RTxFqRt RR RTg? Ril W-? %?ft •■-TiTE RT RBRRR RT %TT 3-Tf*RFRT RT 

arFRTRT R4 tt[ qi wiv a cfa ’gsTi f % ¥t Mi M; 

( 1 ) M aiMTR rt Mtr 3rMr<q qi -yM rMr t: %# w ¥ ^nFrcqiM qr t A!NiiM ¥ 

^ wh ^ qitf JifwS -qr qrMRt Tirol qrrar t ?b fqftqq w M wit w?ii; 

(3) qvH S(fMr<) RT ;Rfqiff M qit ’if^Ct ¥ Ml, SPrf TR§?I >TTM ^ Mr-1 4 ‘ tow f-TTft M Z|t Mrt apq 

-jfl #Kf 3tf4'iw, ! 95b (1956 ‘«f>T i ) RT TRWT Bfcl f^RBt W*l fafa # 37#T Tt^R^fc! ^ ^ ai^n 
1 7 n ^ M>tMt. viqhtr ^ u-rc i4. ; <fi Tfg#>Ta MiM t <FsM^.^t, rt wim 4 rft M M : 

■qfg «rfsRnFt rt wM Biwt MtMr, 1912 (1912 q»r 2) qr new?Rf ft Mft arq Mr ^ 
3tM Tf^rp FM w»nt tti-ttM qi •^■qrret btbM 1 860 ( 1 860 rtt 21 ) rt ttcwt 

BTfrT qjtt cT«?TPfk MR ^ Tqqt-T <t<;R^^cl qferP*R>, %lf-T<T Rl Witsi # T^R^ROl, WR RT 3R«R 
TTFI Mm; 

(4) affMirt m -vMFi f-irnfM m Mit vfi&z M^tt b ot M ^ Mn m 

Mo; 'mi Mft mr 4 ^ fm? mri mra Mrmrc M Mm i 

23 . Mf arfMnft m <wferct Mr . 3 T-pf<r % 'wi Ft M Mm m -aqferfcT R fRMr Mf Mm.— 

U) mtf M^Tmifr m mwft ttot grfmfnfT 3 T 3 M mMr ^ M Mm, r M Mmt m 

mt ^tit R M mt MmrR fMft IMimm oqqwit R MM MM MM#q mrnmiR M fmi Mr si^tMtt M Mm 1 

srferm mrM Mt Mr M Mi MM Mr M Mt mm mM mr ?trtt M Mm Mr q? sT^wmrmrm ^ttM mrmmMm 
M Ti^q mFmmiff 3 #Mr me wm': 

mrg w arffermrd M ttr;t m mw-i M '^rm i 1% arfM'ift m qMM srM^m M mm m srfRm mmn M MMMrM 
¥ 3 ?M «tt M ‘sm¥ fmMm Fr m?r M MM m MRm mfM ¥t mm mr Mm tt«tt Mm Mm f¥ M mytMM m 

3#^ tM Mr Mwt MMMt MM 1 

24 . Mtr M ar^rMrc.—'Mf svFMbtM M MMl t ,M M^t mm 1M Mr sM Ewmm M imm 'M™ M 

#m,~ 

(1) m¥ wtstt MrmRt/mi^r mi mM 3 TFqmrM ¥t mm ¥, MMq mqM m tmTmiM; 

( 2 ) -mm t?tt M, mrar 3TfMM/M mr mmM arfMM 1 




[TOT III —'mz 4] 


TOfi i£I WR ; 3 RPTOJT 


25. ^WTT 3ft? ^T ^ qq% qjlqftjfo.—(1) 344*574 qi qqfqt4 3iq4 qftqR 4> fsfitit WS 

qraqr qT ttoto qr arpcT qtff q^qt qT to; 4 ffe qrRfcq frott sto ?qfqq qit 4qr *4 fqqft 4 to*f qi to4 sirNt*? fqqft 
37f«Rnft qi 6 s 4-41^ 4 TOFR WrTO qtff q>4n I 

(2) qttf 3tfw4 qi qqfqqt— 

(q?) qtq qf 44 RT 44 qT 4fef to 4, qr 

(tst) q4r[ #3r wtW^r, far# tnj qr m 5# Tqrai-fqar qr to - 4 sw: qi arawsrai toi qtff qrtqi i 
W^ter m.—TO fqf4w 4 uqfcn 4 faR qfq qq qgt 3W Ft»lT 4t qFR 'Sftqq STfaftTO, 1961 (1961 *51 28) 4 TO34f4cl 

I I 

26 . to, Tt^T 'fRnf^ 4 T^gr-sfr.—srfqqrRt qr q4rot frort 4 toi *# tort, im, ufcTqfii *tt froit 4t qqtR 
q>t qrg ^ RJjtqTqf RFt qttqi : 

q4j TO W4ro 4 qtt qrtf tot froit srfqqrRt qt q^TOl *4 srq4144t fqfq qtt 44r 4t?r 4froqtt to ?ror to to4»t? 4 
fqfqqn q>r4 4 qfq4q qrr4 to 4 FFf TRr?{t TOjqt ! 

tWItotijt—to P q feTO *4 qqtro <4 %tt ttosit ^ -roqt, im qi qfq*jfq qT trott qqnr qft TOg *4 to-to tot to 4 qi 
fqror q>r4 qtt Trrj^TOjff tttott 'TORtt i 

27. TOTT 44 qt TOTT k 4 qT fePn^yi qT f44«Rt. - 

( 1 ) q 44 srfqqiKl qi qr4qr4 amt qqfqqqq w 4 ,— 

(i) 3m qpfe qt froft- toto qft qi frorr qtro qi froft totto: qi frof srehTOi ■srfqqqft ft q .4 ' q r4 
qi q4^ o^Pw, ■sqfqqqt' qn ■h , ih, q>4, qmt qi ttt*ti qr4 q? fqqfqq^ qi q Ff 4q> 4 mqqqR 
q>w) t, Pt>41 q4tq qi^rqi ^ 3?sftq 3 tr 4 q4 srqqi ts 4 qi 3 pt 4 ^ Ttqrq q4 qqir 
44 qi qqrr ^4 q4 srgjrq qj^Ri; 

(ii) fqqT fqrrft fqfq ^ fqirft TRiqi, 4iqr qi qfq^jtq qrt q?q qT tqqFq frqRq qff q>q q>r4 q4 q?n 4f qi 
q«Hq> i jpf ^j?q qrt i jti ^qq; 

(iii) iqiTft 4tq 4’qrq ^4 ^ Irrq qpq qqqq qnqi; 

(iv) 4q? iq?# tc^t ^ amt Mt ^mi -4' qq -?qR 4 rt rt Wwq-qq, TRqnrt qqq qi q4f 3qq 
uttr^fq ^ qrq qi fqqrq 4i 44 Tfqsqr ^ qiq qqfqqqq ^qq?R qmr; aflr 

(v) f%rft aqq^qfqqqit q4tqqicqqT3ifq4 <qfqqqq ^qqt 4 qirst 4qi qi q^q Tnfqqqrt qtt ^ argqRr 
^ fqqjq Fifq 4 sfr ®rfqq q4 44t ^ihhi 4' qt fen qqR qqqi : 

qrg q4f arfqchiO qi qqtqrrt fq>4t qr4qtT qr qqlqqqq fqq qtt, fqqi «qR ^ ^t^ istiit iq>q qq fefe-^n 
sTTsqqt qrq 4 Ti^qi qi Tqfqqr qq tt^tt qi TP^^iq^q^ tqi4t ^qqr4 4 ^qR Tgiqi yqifei^i qq 'Rqtqi qi 
3?q4 fqqt qqfqRt qtt ^tf 3rfirq 4 qqtqr: 

q^ qF ark t^rqtt^ artt^q^ft qr qqfqRt fqqft imiRt arqq 4trnF3t t^Rrqq q? «w 4 4 q?q tiirt qq 
qi fqqft q?qR4 qm Iqrm q? qqrq 14 3T^ qq?4 ^ rr qiq ^ 4q'q 4'qfiqjfq 

4 Tfqtqr 1 

( 2 ) q4£ 3#m4 qt qqtqqt fqqRn 3Rwnf4q> ^Rnniwdi 4 qq4 -£ fm, m4 fqqt rir 4 4 qq'q q4qr 1 

( 3 ) q^ arfqqqft qr »4qi4 4t ^ti i uw 4 wt qrfqqqct q4 3iiq f f443 30 qp a4r 31 f<R tqr q4 amt frqfq qtt 

FRTtsrttcT fqqqjft 4^ 4k tqqiqit 4 rf qqffiF q4qi 1% smt frqfq ^ gqq ^ urt qqi rtot fq=nr t4 1 1 

Tq^tqqrq —ftt RR-fqfaqq ^ qqfqq ^ trnj; fqqft 3rfqqn4 qi ^4qi4 qtt ^ 4 Ftqi rr?jt qiqnT -. 

(i) qlq qrm ^ qrfqrq q4 ^ f ?qq4 qriF tot ^ f?iq TTRqn 4 ?b 4 arfqqr t amr #t; 

(ii) qlqqF3rdtq■4 ft 4tqrfqqft'^fqq^qq'roq^ 4tqr to 4'®qfqq r Riq44t 4 atk arqftFRtqr^qqqt qtt ®rr 
4 tq 4 fq., sn4 q?4f qn Fftrom to4 4 3rtr 4 t. m 4t q4 qft 3t*l4 ^ 4tqr qpi 4 toU-* ?tqi i 

(4) qtt| 3rfem4 qr qr4qi4 qt to fqfroq ^ q^f4r fron? 4 ft 4 q? q> % < '-- t fqqrqt 44 4 mqrrf tfft 4 

qtf4;4t ■gfeffiq tor 4 " : ftqr to 4 qrof q4 toto 4 ?>tto4 i «*i ^Rn<.' 4. K-. ; . - v.«i i s.'!! 

4 q?,Rj% 4 %TT qpft Ftqr I 
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28. TIT "WIRE 34t TTRfrElf.—(1) Te4rT 3TfRRTl4 3IESt ES# f-T^fckt RT 3TRsf STlffREf 3TR SlfRTRf 

R>f PiHRiRsw r4 ETRS 1 jpf fsfEfeRT 44 |P^ R<+i 4eI — 

(R>) RT (it REES' STE 4 RT REES RjJE RffSTEt ERTR Rf STE 4 WIRT ER4 t Rf REEi fSTTES RT EES> TSTfEcSTEtS RT 

REES 'SRI 3rf% RT R^ RT RI REST f; 

(RSI) RESf SRI fREETT 4 RT EEIS ER 4 TETfEcRTRfs RT STfSlcT RT REES SRT RlftcT 4 rT, T54ST 4tT SETS fRESf 3TcPfE 
4eTREI 4t t; 

(R) dtp£ 'SRI fSTTES 4 RT ERIE ?E 4 TSTfETEI^Ss RT 3Tf%T RT EESf SRT RlftS 3ER REE EEfS; 3^4 

(R) RE4 STTT RRRcT RtR RT 3ER RTfScS : 

REJ [^>41 3TfRE>r4 sff RET 4 Rf fR fsfSREt Si 3TRR Rif TflffaSI Rif 4s> Sit 4 eT 4 Eir4 4 iff T? 'SR [rPi^hT Rf RRR Sit 
RRfef 4 cfrR RRT ^ RttR fSRTR 4ST I 

(2) Rc4si 3TfRRr4 Ec4r> s4sf 31 ET^Rif RSE r 4 Rf 30 3l4cT 4 R!?44 eT RTf'ETTST/REE'ERffT Eft fSSTRf 4ET I 

(3) S4£ SlfESTRt WT SlfERTHS RTS TJSST 4 fESTR R^SI REST STR, fSRTR, RESIT RT 3ERRT RT 4 3TE4 RTE 3 RT 
3TE4 EgS 4 fETTTt 3Tjf«TcT ERTR 4 RTS 4 E^ EE1RT EEfE Rif 3Tf% RT EEETT fRRZFT s4f e4eT : 

RTg 3TfRR>Rt SRT <i4 ERIE RlfRRTRt RfS ^ EgEfs 44 444,— 

(RT) 3TfREiT4 Ef ETE ERSE ^TRSR TEl4 STcf fETEt oRfRR R> EIE 4ET e 4| EVERETT fRTET RTST f?; RT 

(TR) 3ERRT fETEt PlEfaifl RT oMtfavimi cREEl4 SRT RET EBRRSIT fETRT RTST t i 

(4) Rt4eT 3lf4ETT4, SEE> WTfRcRIEfh RI REES SRI 3 Tr4 ETE 4 RT 3Tr 4 ETgE 4 fETEt 3RfRR RIRTR R> RTR ^ Rlftcl 
RFTO ERfR ^ TTRTRcI RT^RT TT3RRSR Rlt IrM, RfS %Tt TTRfR RR i^R 25,000 R. ^ 3TpTRT f eft TT8JR RTfRRTRl Rll RT^RT : 

RRg RfS T^TT RT5RRFR — 

(RT) 3lfRRTTfI ^ ETR, WRRTfR R^R ^ ERR mfi RT^ IrT# °RfRR R^ EIR fRTRT RTTRT t; RT 

(TR) fRElt iRRiRR RT Rfafe'd ^ RT«RR ^ 3PRRT t%RI WRI t, clt ESTE RTfRRTTTt R>t ^ R3JTt 3TfWR 

rerI sW I 

(5) ^RPft RR-MrRE R' fRETt RTR # ITT Rt, TIW RlFRRTEt, ETRRR RT fRTlR 3TT^T SRI fREft El WT RT, 
fRETt 3lftl«tj|<l RI ofi4Elfl ^ RE 3R^T 4f RRlfEplf^^ 3TRfR R> RtTR, RE^ SRT RT RERit 3TlT ^ Rlfel RT 3Tf%R RT RE^ ^^4 ^ 
t%Et 3TlfRR ESW ■% RPT Rft RTRE RT ERTRT ERfR ^ fET^R 3^T ^ faRTR, RT RE 3TT^RT ^ fRfR^ fRTRT RT^, Rt 3T^^T 
RE ERvRI 3lk RfS ^TRT SRT 3 t4w R^ Rn?ft t Rt ^ fRRER 4 ^ ETRR RT #R 4t E^EfRTR #t iRR^ SRT ^Et ERf% 3Tf% 
RTt Rt I 

29. 'faETF TW«ft WrR.~ 

(1) (i) R^lf 3TfRRTRl"RT RPtRTTt fRETt ^ oRfRTT tRERR RfR RT RrRt ^itfRR't, fRRTF RT fRRT^ R>I EfRRT 
RSt RT^TIT I 

(ii) RTlf 3TfRRRft RT R>4 rk1, 3Tr 4 RfcT RT RTRRt RfRt RHRR T?^ fRETt °RfRR ^ iRETF RFf RitRT 
RT fRRTS Rf[ EfRSI Riff R^RT : 

RTg E^TE RTfRRiRf, Rfs RERR RS EETRR Sf RTcTT f fRT, — 

(RT) ^ET fRRTS ^ 3TfRRRff RT RE?R|(1 3^T fEETi> $ 3ER R^TRTR RTf RTP^TRfR f¥R ^ 3T#T 3T^R f; ^T 

(T3) ^ET RE^ ^ iRR 3ER 3RRE t Rf RF 3TfRR5T^ RT REfRRf Rif ^ (i) RTTsTS (ii) E RRiRPhR^ f%Ef ^ 
fRRTS Rif RE-f RT fRRTF R>f EfRRT RE^ T^ I|R ^ EREIT I 

( 2 ) Rift ^ET 3TfRR>lff RT Ri4ri<I, fsiE^ ETEftR TT^RRI ETcf orPki 4 f’ER fRETt °RfRR 4 fRRTF fRTRT ^ RT fRRTF RERT 
■f, gTR fsfRT Rif fE R*R RRf "TJRET ^RT I 

30. RfRT RT 3PRTTfRRT 3ETPT ^ 3TTRTT RT fRElf ST^TREff RT RTRRTff Rff fi l TRErf f.—( 1 ) fRETf 44 3lfRRn4 
RT REfRltt RTt, STEER E^S fRElf M4 Rff RfRETT ^ 3TgEER 4 RCE ^ %T;RT fRElt ^TTRTtfRRT 3TEPT ^ 3RRTT RT fRTRSE 
RT fRR5 fRTRT RTSI t, RfS E$TE RTfRRTRf SET ^ET fE^YT fRRT RRT sf Sf, RRlfTRftT, RERff fRTRTilft 4 t/RT fRTRS REf Rtf Rlftw 
4 '7E RTTte SRT RT 44f RTSfR ^ SfTR Rf EBJE RTfRRTTTt fRS?T r 4, iRSffRR RT fRSIRRTRfR EEfTT RT eW> j II : 

ETg '3E 3IRfR R>f RTRS fRERf IdW, r4 4ET EE?TT RTcIT 4, R4 fRfRRE 46 4" SRlfclPlR^ '4) C H Piql6 EtfT ERR fRTRT 


R1R7TT I 



[3i3 111—73^ 4] 
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(2) (1) 3> 313*3 Rt>41 3443 >i 4 313l43l4 31* f313T331 3^ 11513 dti'A 4fl*i 31*1 33* 3* 11313*513 3> 

31*33*3 5*31 3 * 3131* 31* 3fif?3f33f ^ SlJUTl 3**1 f3 14f3733 31* 4 H5311 *3131 3fni31 f31 44t 3T3f3 3>t 3H3T 3ft 

3T3f3 3* 33 4’ 3ft 313; 31 «-<j«i) 3ft 313*4 3* 33 4 : 

333 <^<H 3*tl 31* 3>3<3 33* 31^5*3 sT'l 3*4 4$ 3rft|3>lll 31 3l43l4 31*,— 

(1) Q.'hI 313f4 ^ ^<il 31 OT^il dldl 3ftl 

(ii) H3* 331*9* 4 4Wg<M 33 f33T 3113T t 31 333 ^I I 3 1 <3 3 gRT ?4 M3 4 f^33 3H4 31 5H4 ftfrt 3ft 3T3R3 
3Il4 3?t 3?n 4 35 9I*331l4 33 3? 331313 33 4*3 f *31 54 1*4 SljfHH 33333 33 4*9* 35* 3T31 331 4 

9*431913519 3333 fi(l3 *3*31 331 31 I 

(3) (31) 31*^ 3lf931l4 313l49l4 33 99^3*4 31 *4f433 39 4 444^ *319* 3R3 711*13 39 313* 5*913f4 ^4 ^T 3 ! 3* 

frlv( 333313 431 3T3T ^ 3T 44 31333 33 *42*4*9 551131 3131 *? *394 HOT 91*9394 3ft 33 4 31 4* 
3fct4> 319931 3i"dRrid *3 31 4f31 3> f3>3t 333333 4 H«*f954 3T 4 t 313 3lf93>l4 31 «h4qi() jflll 593* 
33f^'^f35ff3^#T3 4't,?3 3I333^3 3lf335Rt3ft33f373I3^#it 3^1 31*9394 31 99*314 91 

399259H Si 41; 

(13) 44* 33' E 3l^ 31 333 TirfHl 5H3> 333313 Hl4 4 3T fH3*4*9 5539 3fl4 3>t 3l4l3 it 3lf94l9<T 3>t 31H9* 1 ** 
3**1 44 3lf3<}w u i 31 f4f339 39 3ft 3ft£ 313 c3^ 3lff ?Wt I 

(4) ^Tgf farat 31*9394 31 349 l 4 3?t 59-f ffif 3 9 (3) ^ 31^313 4 33^T *3131 9311 3*tl T ^ltH -WOT gT3 
119*99 4l«» 3»t 31333 33*491 31131 ^ 3**1 3lf931l4 3T 9>»fqlfi 3ft 4*9 1 39c[ 33 *<< 4 i 31131 't 351 54 491 3ft it'll 4 HSTH33 

*431 Jilt'll I 

(5) 351 *91l4 3lf4994 319l49l4 944 3159*191*1 9* *991 ^ 31 lg<j4 9* 591RT 3159*19*1! TtH 9* fWi; 

31 3999*991 313t3 ^ 31133 31 54 f*119911 13^ 3ll4 313r333 3f3 %llt W 3 <£ 31^1113 ^ 14^5 I^R; 3i4 ^ W11, 

3UT 13^133 23 ^ "3333 *ft ^11^3ltl T3 f3f333 3> 33t3R ^ ^1 3lf333ft 313i4^Rl 3it, 33lfl : 3tir, Ig^ ^ f331133’ 

3ft 31Jlfl«3T 11331 3T 33^ ^ 3^ 3flfwf<13l’ ^ 313t3 3 33331 ^t ^ -331RT 31^3^33 1F3 3T3T 313711 I 

31. ii'Ji’ltRi 3T3 A4 3ftr fnql'etn ^ «fn43.—3lt^ 3lft|3)l4 31 ch43l<t ll^ilRl 31 14)41 

33?f3 313 3ff ^31 31 f33T3t f33>13, f%cTT ‘tRi'y 3T t3HT 315 31 f3Rlt 3T313141 •H 133113 ^ H313 ^ ?13 ^ 

t3q[-q3 3lSt dip'll I 

32. »Pd33 1133f, ^ ^d l l l >' 31lf^ ^ ^faRdd #t ^ ft^ uf^3 .—(1) 3^ 3lf333lt 3^1 R141 f3313 

3rf3f333, 1947 ^ 313f3Tf?T 33*331 3^f t — 

(31) ^3> ^ 33*3lfl3f 3ft 3lf3f333 ^ 313l'fl4ci 33*331 f3>l*t ^T3!33113 33 31 4,il ^13313 W41 ^ 

3flll3 33 H313 31 333lft 3F* 3431 313lff 3311^31 31*131 333*3 313?113 "4 31 313138S ^ W33 

F*31 31 "is) 3311^31 I 

(51) 333# #31 ?13f 31 431 *£%llt 333 33*31lt 3ft ^ U?lf 3 IRlfafl 1313*313^ ^1*334,13^313313ft 
?SClld 33 3333 3lft 1^31 31 d«4>l %3t 3331 ^ 35f 3>t3131 <id4l 1133 4’ f3H*t fe'«4>, 3TJ^3 

31 3lf?pe 33#T 4 313 3lff #3 I 

(2) l3nft 34 33*314 ^ 433 4, 4t 44 45 31 33 31 334353 3331 i 4t 33*33133 45 31 33 35* t, 35 f4f333 
4t 53 H33 33113^5^3! 313 331 4m 33*314 44 5%331 45 3133 31 334353 3H31 4 I 

(3) 34j 33*3 14 f3l4t 44 433 33 H313 35* #3 31 331 T$31 5^3 31 fsb^l^dN 3113 3lt ~Snp 3*tl 

3TOT531,1P3 *41 giW, l34?ft 1FJ3* ^ H13 44^ 1133*, 1*131 BZI313T, 3135lf3, 31333 34*3*3 41 f53 ^ 3*3333 t I 

33. HT^3 %3T.—(1) 33f 3lf3334 31 33*314, H^ni 31*3334 *4 ^ 3133*33 ^ 14313, 14ll4 03 * 33 , H4# 31 
31*3334 513 iraifim "fe4t 31*3 ^ 1*33 4 HIW 35* 431 I 

(2) 35 * 3*t< 3153*33 53-13*333 ( 1) ^ 313*3 *331 3311 351 3*1^ 3lf3334 31 33*3l4 4l3 44 H33 3113 

H1331311P3 H1331 31*131 «*=») 'SF* 3)1d 31 (q>4t 33*3lf ^t 3313*331 35* 3431 I 

34. ai ft rer ft ut * 4 ^i 4 ^ h«ih 4 334313.—(1) 31^ 343334 31 3i43i4, hot 343334 3ft 54 4^ ^ 

*H313, qiti Hlll4 31 f33T^ 344333 3131 3^1 34313135*^ iflUH^ 13*331 1(4 31*31 31331 313* OT313 4 31 f3H4 333 31*3334 
3T 3>T*3l4 ^ H*313 4 37134^3 f3l4t 1131 31 HTO1 4 313 35* e*3T : 

MldJ 5H 53-*34l33 3t* 3f1^ 313 *3 I 3l^ff5Rl 31* cil^ds'l 5*4*— 


3901 GI/10—2 




10 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Fart III —Sec. 4] 


(1) fXXt X TEXET ^ TRTR X X fxifT SRI STf^XTIT X XXXTIt XT tfxfTfra X T*TRRT1X ^ 3TXX XI 

XT fXTTt XlfXI ^ fX* fXT^ FiI-T FT X fx Xt ’&TT ISTs <(t t, ATPTH^Tcr TTTT’JrT XX 3 wfc 3^1 3xkxTTX 

iJ'hltl XT xTf fXXT| TTcXIT TrXTT?; Slk 

(ii) aifaxTfix x xaxlix ^ w? sw 3TFTtfxT ttrtx xtr ^ xxe xt Wixft t 

(2) (37) X^ XfaXTTT XT X^XTt iXTlt XTSXTCt XT X^XfT XT XT eft XTX^ XR ^ X XXcXX XR ^ XXTX XT XXIX 

FTXXT IXTTt fXXT^ TEXTT TTXTX ^ 1XTR XXI ^ ^ TXR FXflU X XT«X RFt* xtx; 

(^) xTf srfwrT x xXxtT, fxrft x^xtt ite xt^ fxrfr xfxxfTt x xxfxTft x textt ^ Ixe. IxttT rkrxt? 
XT fxx Xx ^ Xf^XHt XT X*fafTT 3 txflf TTTXR XT (HE XX XT TTSIH XX XTX I 

35. XfXTXXT XvRT —XT^ff 3TfXXRl XT X^Xll, 'tx X HTTx) TXT X TTxRrT fXXXl' XT XXT XX& feff Xt XXFt XJ 

fxrfT xft^g xrfxxTRt xt xT^ ira^fdx xr sex xftT xxtx x?t xhxrx x xhxR xt xxtx hx xtx i 

36. 37f^x?rx.— xTf 3TfsrxTTr x x4xfT, x?rx XTTxxRt xt ^ x^rt ^ frrxR, fxirr exit x fxiTT x^?x eT aEpnx 

3' TXTFXf X TJTFXrf ^ Xt^ fxfx FXFE X 3RTWTT' X XXX ^ X XRJ XR X 3rf4XXf XT fXX XR XX' XXX X XX TXXE 

hsT xfrr x 3XXXT xxd xxx xt xfxs x^f xtx i 

37. XTXXT XTXfXXf XT XTXtX—Xtf xfXXRt X x4xtT, — 

(X) fax afo 3 XXXX xl^5 FT FT? &TE X^X Xx, sfrqfxrl' X 3RT XTXiTRT X tMXT TTrXRT TT^tT [xxt 
txfx XT X^X XeFT xW; 

(13) ^ sgxx^^riR fxiit xxxM', sfNfEraif x srx wqfy^' -£ x^'itx sm fa xx 

XtTFTXXIXXHt XtXI^TTiXfXXt X) WTXRX Xcf^'^ fXXTXT X RX 'hXT, XRfXrf XTTFTfxff 'gRT 

fxrft 3 xr ^ 'jxixx a xt; 

(X) fXTTT XtfiTpHX XR XI fXTTT XXX XTf, sffxfXX, 3RT TTXffTiqT ^ XTXFT IT fxX IXX; 

(X) XTXXTTT xt fwfx fxxl X^lfxX 1XR XT XXfWrT X?f FIX I 
WS^tXTXT,—TX IxfXXT X XXiXXf ^ fXR “ ‘XXXlXX'TXH " ^ X^ ^XT W X xfTTTT XfXXT t XX XXIT x), ^TT 
^XT X ar^WT X^T XT TTXclt t X XXTI Xfl 31^?% ^ XTeft t I 

38. il^x x^ xf^xirt x x4xrit xxfrxx xr x^ xr^f xxf xtx x ixrft xrt ^ xh xcxtxr x) xtfe 

^ 3XTTF) I 

TXVilXTX.—TX fxfXXT ^ ’JXFJRf ^ fXR "XX Xcqtex 1 ' ^ 3Txfx 'OXt^T XX V X Sixxra XX fXAtxfelT 

XXU^ftx ^fXX XX ^ XT^X ''XlTflTT Xl F— 

(x) xrflftx vrfi xk xfx; 

(13) 4li X? xft HFi X 3X<|K?; 

(X) 4rx TfFX x^jfxix'; 

(X) X^ 3iTT(^cT TTlftcX R<Sllll; X 

(F-) 3?wfrx WTtfrx, xtfex x %-4fex 4x x^lrr xr xtxx \ 

39. XTftlTX'.—TTT XKXX X ^XPlI ft fXTXif XT XRtXtT XX3 fsRT XTf ^TTT 3TfXXm XT x4xit x) XX f^RyHfT 
XT XX XTX t X xl 3lXIcTX X fxf^TXXT X#RT XTX f X X) RX XjcX XTX t XT XX X lM X fex FTfxXTTX i' X 
FTP# 3E$#' ^ fXT>q T? t X Xt 3T39TTTR XX XTX t XXX XXXTT 4 fxrft XX ^XT XT XX F, tXXfxRxT X tT %lfT XX 

x srf^ix xfxrxf xt FRft Ftx, x«rfr :— 

!. 3TffeTXTTt : 

(X) iM XTfeTX : 

(i) ■xtrfTXXTX; 

(ii) ttxxT ax? x fxrr Xr-Tffe Tx’xfx xrx x tTxx; 

(iii) XFTxfTTltxX; 

(iv) Xrt^T X 3TT^T XX gra tx XT ff IXTTt TXpt Xfta Flfx X XX^ XX XT JMXfeX X # 3RT TXXT 
^ XTJXt XT XTT^ TTfTT X)»X t; 

(v) TTXfr XXT3 xfr Ixn X xi ^ XFTfaX Xt 3Torfq ^ -RtIX; TTXT XcTWT X fXR?TT axx 1TX XXX I 
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(3si) ■g^T^TTfeRI : 

(i) krikra 39 k44-krk44 (i) k wz (4?) 4ft 44 ( v )if 4*M>74f43Tkf4574 fkk RrfHR^. 335)4 

k %4 WI kf4474 k 57t k 3k 37%37 fk43T3 5374 3147 4741 % 447 37fq4773t 474t 

kt sr^fsi k k374 krqkkn’ ^rrfSra 4krr 4i 4k ak 447 f$t arafa kt 374Tfk 43 47kt 477 43?k 
k3H ^ «nqt '<jfekf kt fSlPtcT 47k 4713PM k47 47 4k k47; 

(ii) fk4373 Tte 4?45 k 474t; 

(iii) kklkk^fkffk 

(iv) 3)37 k 34547 -^Ml k 473t f44f54 k Pdi( Pukll 4k ktl; 

(v) 445gkk yiHMcl: 4lk 144745 kIk)fkk77kk I 

TTO^tevTO—TO kf444 k 94l'3HT k %TT, fkkkfeld 37?f wfer kt ktft k 4k SfTTTift, 37*1^ :— 

(i) Ikk) 37f44773t kt, "337 45 4ft Pd#^ k f544T54R, 4t TO 4T34 IkdT f, f34F7t4 44874 47 53t8TT 47kt 4lk 
k 5314ft 3737575775 k 477351 437kt 457 47 37p447 d'dd'jfe kt 3td747; 

(ii) 58771^4 4R 4?k 47t 37^!pf3T7I7 k 377473 47 Ikkt 3?f48fiT7) k3354 4774574 4 537471 5335T55 41 ddH^Psk 4Tt 
3)4747; 

(iii) Ikkt 3Tf447Rt 471 337 345373 ks 44 k fcR 34RI4R 47&44K 4 ^57 47 5p4t7T 4 45741, fa«4! %44? 14473 
473^1 ^TJ 413 k 37k47 fk-TJ 33lk fk( 33lk 575k 43 f34T3 473^ k 4Y4T7I 4? 37^4^44 4747 5535 t; 

(iv) kkd k fk* 47f!l44 3^85 k ^ 4 k3 47 STjpTTSfkp 4>lk37fHf k kfkl 3?k k?) 4713k k Ik^ fkk 
3Tf44773) k) k=Tf?7 47t 374741 41 3*71477 47747; 

(v) 3^457 ifc 4T 44 43 7*TR74R fkk 3rf447T7t 47T f3T 377477 47 Ik 3k f44TRT k 454171 47 33lk 3TT4RT 'k 

3R47S: 3Wmt447 3n4Kf 43 kk T544I 41 44 ^ tvl^ 37^44 374?n 441, p4Hfl< 4T 4^ 43 414444; 

( vi) 4ft4t^T 4ft 374f4 ^ 4t44 41 34T 4 f474t 3T=4 ffe 41 44 ^ 4ff4t84 43 Pi^44 f4>3ft 3if447I3t 471, 

4374ft P4 ^f44 ^ Pl444f, 47 f444f 37441 k^t 4f34tW 4it ?77f44 473^ 47^ 377^?ff ^ 37^374 44 4S’ 47 44 43 
■yffi4ct4; 

(vii) yfdH^Pw 43 f473Tt 37f7-74773t 477 43W ^ 33444 4 4t44cH; 

(viii) f%3ft 3rf44773t 4ft,— 

(47) 37^447 47 473R ^ 37#7 3^ 3TO47 3T3474ttt444k'143437 3737 374f4 4ft 374lP<7 43,14737^ %7I4^ 

f4544 14747 44 4 43737 ^ 4374ft Pl^Pw 4^ Pi«(44t ^ 3 i^3IK; 

(33) t437t 37f44 4 4373 ^ 374t4 Pl^Pw, %?t 37f44 4 47373 4 l44'44t' ^ 37g37R; 

(4) ^237t ^ 44 ^ 44 3, ^ 4ft 3T47f47 : 

434J Pfp 74T 39 ^ 44-l4f444 (1) ^ 74S (47 ) 47t 44 (i) 3 44 (v) k‘ 447f4p7f^4 iM 477^374 37W 
4lf447T3t 437 314 447 37f43tf44 4#' 47t 4477t 44 3747 37f44773t 4?t PrtPsld PiHPafTsid 3J477 4^f ^ 4t 
473ft,— 

(i) ^ 44-344737 4ft 3J477 ^47 1^737^ 37743 43 437^ 4437 47Tfk74t'4 37f43t44 44 433774 f474 f; 

(ii) 47ft 3J447 4>t 47p<I 4ft 3773)33 'k 15 144 4ft 374fV ^ 4t373 PdRsid k 41373877 ^7 47*74 ^473 4734 ^ PdM, 
^(44 ^ 43 7 374373 ^47 3k 37f44773t ^737 43^37 4f3TTST7 k Wi, 4k 47^ k, 43 '^44^ k 44473]; f44R 
Phdl 474777 : 

4735 44 f47 4743 krPlfks 4g^ ¥7lf3<14t ^ f473Tt 47lfk7 k STf^klR 477 47tf 377^7 37OT 47f444ft 5737 

Plpgcl : ?4 k ?33778jl337 l4737t 377^7 k 137474, lei 14747 '474777 3?t3 Pi Pad k 3 (k1h 47 3TT3t4t 47t 1kf437 PbV, 
f447 3k 37f447I3t 4ft Ikl f44! sk ^37 414 k f477( 1447 Ik 437^ 4737 -3713t4 47 3773t4f 44 4373 ^ 3k 344 
4ft TffkSTT 477 ^14375437 374373 3#, ^77 47^ ^77^7 47fe 4k’ f4T47 47^74 : 

4341 iR 3k f47 4k 474 4k 4ft 4lkt, 4R,— 

(i) 4k kt 47447? k 474T477 4lPlci k 47377't, ^47 471 7474; 4k 47 44^4 477 45 -37f4<lPid 473t 471 377^74 
4k t; 3k 

(ii) ^47^ 37f44773t 47t ^734 43I737t 3J447 413t 4ft ^ fkk 4k 4737I4R 3k 437 45 4ft 3J447 k k ^ 1437477 
4? 7^3? 474T4R k Pm, 474t k 37^47; sk 
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(iii) 3Tf«?3iT4 4 'i'Hw <*>u. u l 3dl3i4 ^q*ii 3i 3134 ^cu 5 ! 4 W 4 ! 4f <4 3 34 l455T 4 1413511 351 1<H3I ^ I 
Z 3>*farf): 

(3>) wfwferaf: 

(i) 3fl4RT; 

(ii) ■ill'fr yffl«Md R<3Rl3T 3rf4fRfa3 35131; 

(iii) W 3Tir4 3Hf335 34 313f4 4f fRg 4cT3^fe iNf H33T; 

(13) "g^ Jwfwqf : 

(i) «[3f3T; 

(ii) W Mi’M 4 3T3f335 34 3T°rf43f fin 3 , 333^45 ('jfiS'Mi) <1+ «gnl; 

(iii) RRR 343T91TR3T; 

(iv) 3R 3gf 3i43rfRR 3443533 %FRH 31 3g3 ^FWI $ <4 gf 34 3ft 3lf33533 3T3f3 335 3Rp4 
ln J -1CH UshH Cldi <^CH off) <H«tin; 

(v) 43 t 4 gzrcr 3 ht *4 3i4t [33 Rh *4 fRg fWdi 3?f #ft; 

(vi) h<^m : 

31=5 WTSlfasRTfr SRI M333 39 34 33- f 4 fd33 (2) *4 135 (13) 34 33 (i) 4 33 (vi) 4‘ 
■ZTfyiRfnRoi go 1 -! VllfVfliH 33 335 3rfq#T?T 3l4 34 WRft 33 335— 

(i) 3lRlFT 3*53 TTlfwft gRT fi-lfteld 3 g13rafl3 3 ^ sftl 343 3lR?T, Rlfeg 4 3TRW ( SfliRf) 
34 fcr<p=lri fct>n f«»31 3?k <t>4qi4 34 Rg RdT Sltl 3HR Rhj fsIHI HiRn del f353T «Ii^iI; 

(ii) -ill finfiaci 4 &ii4n (bill'll) 351 3 'tR 44 4tl hIch^ 35T gl'w^'W 5HqlK hum n@l 3>1 

R31 ^TTcFl 

Hi’Q 33 4ll f35 =f)'l^ Wg 3>R 3ft 3i|qijqchdl 3^f fcVfl, ^R,- 

(i) d><Ml< ^TT i? f35 3R «iRci 41 g) f 41 3t 435 33 3TI?T3 3313 3l4 3T M<xgfd 33 g3 
3lMfiT3 35l4 351 3ft f; 

(ii) ^35 4 3543T4 34 35T33 33T3511J331 3l4 34 i f4l?4'34 353T3R 3^1 33 35 34 ^33T 4 t, 
Rhh c W 35? f)4 353T3R 3? RrTC( 3131 4) 3343; sfll 

(iii) 3>43Rt 4 TJ3133 331*3 33134 1J33I 3? 3534 3313 4 133 3? gR 34 l435I 4 13)3511 33 feJ3I ^ I 

40. Vlf4l3l 33 3Tfac33T3.—3lf3334 IRt RrfWf 39 34 3 t 4^T34' 33 3#R33R f3Rl ^ 1^31,— 

(3>) 3R 3? 3*3 RilT^ 33T3R 31 3Tf4334 3T 3nf31lt 31 3TTtl3 3Tf3Trf33 34 *5fT3t ■ = 3T3I3}3 3r43T RT3IcT3 

4’ 13Tf33 3R R3T 33T t; 3T 

Cer) 3KT 3lfq33lt 3T +43l0 34 3n31lf337 3333 ^ 33311 31 f«53t3 ^IPTT 3311; 

(3) '33t 3lf3331t 31 =ti4^i<) 4t 33T %; 31 

(3) "3FT R)41 333 331*3 ^4 37f33>i(l 31 3>43l(l 34 ^334 H1J33I ^dl 3131*3 ?t 331 31 

(^) 3^T gfddg3d 33 ^4 Rrf333 39 ^ 3T#1 3%3T 33 3M3 3331333 3?t't : 

31J Rf333 39 34 3l4s334 33 33 33T 3lf3?33l3 35t f3>3T 3T H^3T 33 33) 413 3>l4 ^ 3313) 34 fciRsta 33 
4 STtvIcifbici s4l *44 ^ 113*3 31^3 3rd 33 Rg 3f[4 ^ I 

41. 3rRr 3rl4 3ft Vl(«w 33 Wfi|l4)'jH.—^3*13 3IF33JT4, Rdfeld 1i3 4’ 3T3R3 3T R43 3TR?T 'gRI f3R%R3rl 34 
9c3I3RT3 3R 3^31— 

(i) 3lR(3>i<l 34 mil 4, 3>t| ^1 '33 3rfV|=t>i4 4 <J^dl 4ddHM 4 ■§■, Ri^4i [=K»4 4 <3l4qiR3i sniPR 

343R4 t'; 

(ii) 33f3T4 34 331 4, Rf333 39 ^ 33 R 3T3 3R4 ^ Rrg 34^ 544334 : 

33g Wf 3lf3334 334 R433F3331 4 #3 4 33*flcT f3RTt 4^ 3TF3334 34 3I34RRRT 3R 3^TT, RfH^ 
3fl4d 4 3lf33iT4,4t R>41 33313*334 4 yRPi^Rfl 31 333 3T 34^ 433> 4t "33 3Tf33iRt 31 3>43 t4 

4 o-cdcu 433313 4 4 RflT^ Rr>S 3343TR3T 3313 34 3^ 4, 4t 4 I 
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42. mfe —ft fefwrf4fe4tmn 4 4ft m 4t nfnfe4k mm 4fmn-ffen 4444 femnftm fe 
femiRt 3T«Tm TJ^Fj "fenift fefeT 4 3Tenfe 4 fe FT 44 4 Ifeig aiiSillT^RW'C ^fellim STlfe nft fet t fe ST^nST 
nft m tft 4 1% mHerl 4 n®4 44 '’rttferfeif nft ^mn 4 <<aft ^ nfenR) 44 q>4mO 44 nft «rwei •tisffl srfnnrRt nm 4 bI^i 
mffe eft 3?«zT^r w fnfer ft fern fe femntt nft nran wi feranrt, 4fen nrffenft 44 n>4m4 44 nft mnn ■hot 
i4lffe|=t>i<l fell sftr 44 4 ffe•& SiiO 1 )! 4 tilHI’-H 'J|N ^t ouy/it I 

43. 3TFTHTT.—-F fafW 4 mei 4 bIc) 4t FihRiRsIcI d^N^T °IbI cii*^ fel o|$i m mfanimT f4m 

■^TRTT 4 f4 -3Tf*q=t>i<l m nfelO SUFm nn ftNt 91m ’’FIT 4, 3T44 :— 

(nr) m4 m femnmi fen mm 4 fa nft£ feft femnft m nr4m4 4 nra snjqife fenm 4 m f 4 
nTTFlffei qiqiqx mi qjrM qqUei f4m 4 m ft4 °qPwqT nn TTTSn fetfen 4 oft 4m 4 3lfnn>Rt m efeqift "isl 
4m am nft tft 4 srfftmfet nil afemn ftfm ehtf TjfnnRnn* Fn 4 nit fen m «mm4 mi nrfftmfet 

mT anfem cft-^ln 3Ffe°T sJjft m4’fttn ycfeeil 3TFT4T mft4 3TF yifftmft 4t <hh! m fe'fl 'gRl 

srfefer fen mn; 

(m) nfft nft RhU nr fqm< nnft ^ ms;-4Ici v 'h^f! mf^qjiO nn m TFnmn it 'nnn 'f Inr 3ifl(n)r4 m 4>4 fi(1 

<f> '^^iHH’nrH'+i =m4<^ii1 3trf n^ft nn ni'SFiF^’^nr FFFn ^ eft ni arfew Itnt^ ni^tn ’^nfen snftm 
nr 3H nrftt+Rl nft, aft sTsznn "sht FFFT-FFm nr ft tnfef tferfrnn Inmi mn., dtfe m ■nern ^ 

Inr nm Tfnfnn 3rfnq»i<l m nrtfnFt ^ Ifes; 3)^n«iicM<t> niFfert anfn nft annt mfe, nn nfen; 

(n) nfn, nnrfwfn, ^n\tn ^Temtcn snntn nr 3 f?t isnfnniFt ntt m fnnrc n^ft ^ nrftmiTTt ntt 

m \<n ^ fn> WqTnn n>4qi(l ^ Ji^iwuweti nrFfmit stff nft "m TmFft ^ eft ft fnfnnnt n> 3rntn wn, 

tnFFftn an’-q 3ii<jqei m fqi+ft 3Fn '44 eqfqei nft, (ai4 ^nftn ^nmten suntn gi<i ft nntnn ^ (ciy, "IihPiR*^ 
fn^ni mn, 4 h 1 an ^r^nt; 

(n) Infetn nfn sngneT m ^fer TTefen srFfm sht nfer^fe nit| 3Fn ^rfe wt nrfrfet nit smt 

FeJeT qit'ii I 

(f) ft^ft mfnniRt, 44t ftftt^ ^^tn TTernien snntn nit Finit ■RFm ^ inn^ srftfnei nrtm inr nm, n*nft*rf% 3n4n nr 
nmlvt nft Rulqei fen any, nr fe^ ain^ sflr IqPiqH ^ 3i4tn fnfnnn 39 ^ Srjntn nnfeT nr vnfkini srfsrftfnn nft 
ann I 

(n) FT?m mf4niT4, ^n(tn TTefen sTFftn nit TTen^ f fnnn n>rft ^ nmie^niTfteT 3rfn4fnn nitm i 
wnfemr: ft fefe ^ yfenf ^ fe fedt srfnniRt m n;4-4Rt nit w wnm nn ntnt ere Frem an^m nfn m v ^ i nu 
fermsrfnfen, 1988 (1988 nn49) nft nroi3 ,fri 14,«tftis sftrnro 16 4neniRnirneianqnfnnin^MKnn^nnnen 
4 nr m sr^fner ■sfenn ^ firiq, m (llei 4 nrift nFen 4mm ar^ffe m ^ ftt*t 3mnt mfenl nn nntn nnen 4 m 
nfet mfenf nn ftW mrft 4 fen w 4 i 


44. fafam «rn«(4t mt fefertffe nrrft nn f fnfetft' 4 srntn feft nfn 4 unfe)' 4 fe; nft4 

3Tf«mn4 m n^tfet, w? mfentt nft ^rgnln 4 fen fett fnfnm snn«i4t nft fentfer mt' n4m ! 

45 . ifernqPTi ^ n ?' g nei .3T^iim i eiT<ih » i 4ttif^m'. —(i) nft4 fei 3ifnnn4 m n4n i ft , fe - <khk 4 Fftn 4 
snnF nr ffefenntn 4 sftr aft sTfenfftm nft sn^ 5m °f 4nr 4, sr^TRmminT nnftmfinf 4 nft Ffe femrft 3 t4 
ft f srfeFT 3nft?T an<| nnft ^ fefe^ yqlaiq 4 Riq, 3Tfftnfen nft nrrg nt n7m^ ftt 4m 4 fift aii^ii i 

( 2 ) 4fTf srfqnnft m n.4mft 4t fn^H^rntn 4, arferfen nft nfen4 Fm^nft mnfq 4fefe4t fern fefti 
mft nn mn mf itm i 

(3) fer 3rf4nn4m nftmft, fefefes 3i^iiTnirH4. nnftmit stf'f nftn41, mferfennft e4fe f 4m4mf 
fen fn^[ mgmTTmrtrm nnftmit ft 'nnF nT^fert mftt nm nm nnftmfim Frm mf 4 rninf fe ft 4 fen 4 nffe anftm 
fen fet nrr fen arm, m 4m 4 m i 

(4) ftm mffeFt mm4m4, faife fen^ 3 t^ iwnreHn niftmit feFnft n^4, ferefei nft nfen 4 nrm^nft^ 
fen fe/m fe wn fef nfer fe nnferit ’jft itft fe ft f 3rfer mfer fen itft nm 3rffeFrt nfen fnfn (fefem) 4 
3fe fr eft rnffem fe ffem fe4t arm 4mftfen nnnnf 4 4 ^ft nn inr^R nit’ fen i 

Tfetmrtrr ; ft fefem 4 fetfet 4 ffe fqftfemnr f^t 44 Fmn 4 ^nrnn 44 mm-n 4mfnfen wift, 3T5?FTnTnTn? 
mfeiit 4 Tjn 4ft fe ^t^ft fefet 4fnn mfei mftn 4ft nm 4nn m fern fe tfipfe nn fftfem tt^ft fennnft 4 
atfer 3nfei 4 st^tf fern rnmni i 
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46. fVM .—ttctr RifRRRTf srt MP NfRRRff in rt4ri(I Rff PiNfftd Mr rtt rrrtt Pk to Ptnrr Rff 3 tctTr ^ 
^Ur 3TfMi(l RT ApRIlf Pi*^RiTom 41m Plqls Rp RTF RRAIR gfm, 3TRp^ :— 

(1) t^vrft srfRRilTf Rff RRT P :— 

(3i) tj^Pttr— 

(i) fMRR RFf Rfcf RlR RTTT p M ijff TT^I RT MlT M[ pRT R7T ^ PcR RTF RRT PM Rif 
3TfR4i!<l, pi (Jim Rif cii<]<3 P T jp Rif fli(l<3 Rff 3TT5T°T RiT TfT *11,— 

(ii) 3R?fa ^ M — 

(RT) RJfT #R M 5RT MM PfT RT Rff -smft $ RIT STfRRTTTf Rf TTO TJiR M RTT '/ 2 RFT Rif 
3pWp PMr Rff Rip® P tjP cTTpg Rff 3TTF7RT RTT TFT <4!; 

(73) RTF! WR PfiPf RTlP 3ffRRRR m Rff ^TTcft t Rff 3 RtP ^W^%R^f%F^TtraFr 
PM 3rfr from Rff Pr sMi 3 rrt ret P (>/ 2 ); 

(3TT) Rp~ 

PlHRR Rif ^Jp 37RfP Rfr PTR, M Rff^ P, Mr Rp ^ fpRTR, Mlf 'sqxt! 3TiT 3RT Rrff Rif WRT 
PlPlRR 46 Ri •3R-lRPTflR (i) P 735 (RT) Rff RR (i) PfT (ii) P W-ftftM W t^PcM 3TTR1T, 
MRH Rp RT RT 3pRRnfTRf' Ri Mf wf Rff cTT^Rp R7 R?f RTlRph 

(2) RTpRlP : 

(3T) 

(i) PTTTtRR P RlP #! RTTT p Ml Rff RfpT RT TRRTT fel( fel 3H fl #i ^1 ^ fM P( R77 
«n4-qi(l Rff Picim Rif ?tlp73 P ’JP Rif 7TJ7f73 Rff Phci TIT RT; 

(ii) RVNIcfRdf 3TRfa ^ M ; 

(RT) RFT RTTR pRi £T7T fRRFTfR 7?1 t RT Rif nM $ RIT RTT 7J5T pRR RiT 3TTR[ (54 ) Pf RipRlP Ri 
Pi^Ni R>f tii(l<g if 1 jp Rif RTp73 Rff P TIT RT; 

(73) RRT Rp RRRTcT ITT M, RlR MM RTR $ fel TM«TcT RPpRTTf RT f%Rf RMfR 

(RfhfRfRRf) ^ RTTTH R?f* RffTT t; 

(R) nisi RTTR Phtfl RTSTf 37fR^TN gKl Rif Nicfl ^ sffl M 3TfR c ti< u i RiifRlff RTt 37fR<4lP>in R^f 
RtT^ ^ Pt«6^ RT R^Rrfl ^ Rf 3?fR4i< | J| Rif Pvl'i yiPd Rif cTTTtTR ^ W RTTT RTRT^RT 

Pici*-*H ^ T^Ri' Rif ^ RRRIc^, ^ Rif *ff kil^lqqdT Rf, sffT nfFR Tf ft NR RiifRTTf RT RRRi 

RMfR (RfMRpTRf) ^ RiTTRT RFf tfi RTf RRTT ^ ^ ^TFT TT^R ^tRTI 

(3R) R^_ 

fRNRR Rlt ^ff 37RfW ^ M Mr R^ ^ fTTRTR, Rf^ R?H Tf, wnf RRT 3^7 3TR Rrlf RTf WRT fafRRR 
46 ^RR-ftrfRRR (2) Rf 735 (Ri) Rif RR (i) 3?|R (ii) ^ MM 3 RRT-ftftM RRR RR ^TTR RT 
RifRTR RTf RT RT RMiM ^ WT Wf RTf cR^RTf' RT Rff RTTRRf : 

RTJ Rfff arftMf RT RnfRTft RR RRT nffRR PM RR ^RTR RTRT M RR fRT^TT Rif M RR RRi RF 

TR RlR Rff MR! Rff RiTRI i fRT Rf Mff 3TR RiTTRK, M RT oRRTflR P' Rff RIRT i : 

R^ Rf 3fp % 1MR Rp 37RfR ^ M RfR Rff^ 3?MRff RT RPfRTp ( 3TRRf 3TfRRM Rff 3TT^ RTRT RTT^ 
RiTTRT'^RlfR^R ff RURT ^ ff RTTRft ^RlfR^frl Rif RTpT3 ^ Rff^ nftRR fRRfl RRT 7RRTT Rff ftiRT 
RTRRTI 

47. RffRR Praff M ft ■RTJJ?ff,—fMf STpTRRff RT RRpRTTf Rff TT^R 'RfRR PM R^ ^ TTRf 3lPM rMr! 3^; 
M ?TTT M RT^ 3TRpPJR RSRT sfp 3TfRRIRf, RfR Rff^ ff, Rff RRf fMff Rif RTJrlf Rff WRRf I 

48. PtHffR 3TRpT 3ffT TTfRTJ f^RRf RR fRWPR.—(1) TT«TR 3TTfRRTRf, ?TrfTR 3TpTT(pTR RR^ RRR, Rf PM ^ 
MTTTfRTRRTSrfMrif RTRRfRTTfRff fM R^ 3flT RR RfTNMff < # Rf ^ PlNRR ^ M RT RTT 3TRfR ^ ftPi; MP' 
Rf PiMWHlPlH RT, PfR RR 3TRT TTRtT pRRT RITTPTT M RfR R?RT RTfRRTTff fTlP 3FRRT ftPlP/RR RTTRI t Rf pRT M M?T RTpR 
Rff fti<4i -Hiiii11 ftmcm RRTR 3TfRRiTTf RT RTpRTTf Rff PP 4fq*i fRRff Rp RiT RpTRIR RRp Pg Rp I 
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(2) FF3RfFFit,fFFi£'^FF 3lf^44^ ^ F?t’iFTFI *TTFI t'S^ft 

ft fFFi^ f^ sraftr ft ^fi£ sffft fstf FTfFFuft ^ If&t ft}, ff 3' Fiat Rignt i 

49. 3T<fl?T FF atffe raiR- . —( 1) Fltf 3lfFFIRt FT FFfFKt ?F falHAIHf ^ 3TFtF Flfel fFTOt 3F^?T Ft ffTOSI ^ STT^JI 
Fit 3#F Fit FFfe 3 45 fel Fit FFfF <£ W fapm 50 3' FfwlfeF 3T4fa FTfFFTCt Fit 314fa FF 4F&FT I 

(2) 3T4fa FlfaFIlft STfaFRcI: FIFfe Fit 1#F Fit TfTCfe 3 WRRT Fit FFfF ^ FtcR STft^T FIT l4pl!(44 FI^FT 4 t 
3lR?l HlRci Fi} j II I 

50. 3^-ftn v ifoeniPt.—Fit? 3HHltn Pi Hid feet Ft TORT "44 WRlt,-— 

(i) Fte, FST FTORT wt FlfaF^} t; 3TR 

(ii) 3TORT, FR Flt^ TOF 3TfFFTTCt TORT FlfaFIKt I I 

51. 3T4fe Fit 3T^^W.—4c^FT 3T4tR $ Pwfdfeel 3^^I3Tf FF FTTOT fFTFt 4UP, Siqfg :— 

(i) FF rfeF.g TOT 3 FFT tTOS sfk HTOHtF TOFT 3 raTOT Fit FRFt 3lk TOTPtfRT fafTOK 3?fc FftRTF 
¥KteM< 3 gFF #Tt; 

(ii) ^TO^^TOlt gfFFIFTTOT ^FcM 3Tflf^ #ft fTOFIT 3FTOF f^FT i FS 3R} 3TT4 3 g?f #Tt; 

(iii) 3TOI Fifed STgrTlF PFfdR**. fFTFT '^tTC/TT; 

(iv) FF fF^TFI Fit ^rfeTOTT TOT 3 TOTtfFcT F?t’ Fit FRFt I 

3RFTF-5 
■&TF 3^1 TOt 

52. FRT Ffg^JF sflT TO^F #t.—FT feM ^ BFFFf ^ STFfa 14;, ^FF 3HT F^, fTOTt SlPFFITCt "41 FFpFTTt 
Fit itFT ^ FRF 3 Tft^Cjjl #t 3^R TOr^FT TOR ^ SlfFTO Fil4f<FF Fit I3FF Fra ^ ^RT4 Fit Ff ^FT Fit FRF Tt^F Ft I 

53. FRT %TF 3ftT «T^ F4!WI #t.—feFt 3TfF4Tnt FI 4iM'FRt Fit ^FT FFRI Ft^ Ft ^FF 3lk Frff F4 4t\^ Ffe 
iw ?t FrnrnT: 

wg fR Frtt 3rTFFIRt FI FFfFRt, tFI Fit ^FT ^ FF^F FF f^FT ^FIFI t Ft aifFFint FI FT^FRt ^ %F 

., ._ „ r>.. _ A _ n ,A_. , . ' , n , ., ,\ »\ 

FF^lF Fit FTtfe « FIFFF Ft FRF : 

Frag ff 3fa Ift fIf srfFFnft fi f>4fi 0 Fit g?g frt Ft ^mft t Ft %f sfk ff ftfifffI Fnfe F ffff 
it fir! Rraebt g?g FtFt t i 

54. ^rargfts.—IFrat 3 ffftf $ FFFg fe, ff ^ffftf ^ f^ft to ft ^ft Fit ff^fi fFPrf^ 3RfF gft Ft^ ra 
Ft^gF Ftnt, FI# itrat 3Rffer Ffratan Fft, FFRFR Fit fi ftfjf Ft : 

FFg F^ SlfFFIlft FI FFtFRt FTF ^ FFF t^T, RlF^ FF 3TIFI t, fF^F^gF Fft FRfe Fit *FTF ^glFFI, Fit 

#n i 

3FFTF-6 

^Ft 3fTT FFFFR FIT FFF 

55. ^Ft ^ FFTTT.—FF fFlFFFf ^ TOF'Fl' ^ SFFFtF, F^ FfFFIKt FI FIFFTF fFHWfeF TO Fit W^FFt' ^ 
fFR 4IF FtFI, F*ltg :— 

(FI) STIFlfraFI ^Ft 
(IF) tFTtFlfFFIR^Ft 
(F) FtFTit^t^Ft 
(F) sraTFIFF^Ft 

('g) tF?tF SIIFlftFFI ^g2t 3lk lF?tF ^Ft 
(F) rajfF l^Ft, 3fa 
(^) t4g?F 3TFFim 

56. Tgg^t Ffl^r FBT% ^ F7TFF yiUlFilPI.—F8JF Flfwft FI FF feFF FFFl HF FlfF^IF ^t| 3FF FlfFFIRt 
iFlFFF 55 3 FFlfaftf^ %Ft FFIR F?t ^$1 Fft TOJlt ^ F^FI I 
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57 . qT % "faift 3rft4<*i0 qT qr4qrft ^ qnro qit ■qi/l.—(i) ^4 qq atfqqni 

^ ^ 4 ft^F '?T^FT t, qR 4qr qit 4st qff 3t<qtq?qcf,ct| Sjkfttl it 4 W1 qrfqqqt %fecf 4 3t4?T 5RT 144t 
3R5R qit w<4 ®Ft '1 Ih\<. ' j 7I !>ifa4’M u i qq *wn I 

(2) qqqrqt 4qt%nqRqt4qt if#, wiqtfqqn41441 arffej^nft qrqqftrqt qitqrqq ^kt ir^qt 4t 4qi4 3 m 4 
qtcfet ygui cb<-} qi {£^4 qi *rr : 

TFg qfl ^tf srfkqiRt qt 4>4qi0 y^qidq ^ STIT t 4 11 3R4 4k 3 Pt 4 qgq qi q^wf gqt gqqqiq cfet 4 
ink IRt iwr qrwfqch ■sqqf qit 4n fq^ 4 %r nq ikn i 

58. is<i/l 4 «in« 3n4 RT ft4t<J qq4 qq urt.— qitf srfqqrqt qt 4>4qq1 ^ ^4 qi t, qq qqr is^ fiis 
3F=qqT q7tt 3RJ&T 1 1l4 %qi Rif it, l4t Vm IT ^}4 IT ITTO 3H3?TI HT H ^4 qr qt4 4 cNn qt i 

59. FT<h<hhmH atfkqqfl qt q>4qifl ^ fcqr 3T^q Riff.— %4t 44 srfqqqrt qt qqfiqt qtt qttf *^4 

h'^. lit qft WQTft 4t fiift'iiqkt “t I 

60 . 3Tr9#rgr—(i) q^srfqqn^qrqqlqiilT^^^q^^^qferl^qqt'qT 12 qtrkfqqqqft3ttq;f4?qr 
t|^4 4 Ff^hfli it : 

H<q[ Rq> qqq 4 1 R fqq it 3tfqq> qit 3tTq7flRq> ts<il HrI <4 IT •W'Tidl i? ; 

11 ^ qi 3ttl % ^ ^ Hq 3?qqwi qi^ fqtt Tfqqqf qrt iqt ftfq ^ Ilf qter qiqqi TT^ q4 4'STjqftqftr 

qiqq w fqq 4 3#tqt it qrq 1 


( 2 ) tqqtt arfqqjqt qi qTitqqt qtt iqqff ^qr^ qqq q^sr q4 ^ ^ qc^qr ert qi RTq ^ fqq tjqr fqq qtt 
H 3 wjqrfqqr 3qqn qi ar^q itqt 1 

(3) (q?) 1^3lfqq^^lTqq4f1^^^q44'qq^iroqit'lftq|3qqTfiqqTl^t3Tq^q44'qtqRtqft 

«tid1 q> 3n4 qi 4 )^ -Jit'S ’’ft qnqqti 

(is) feqt qqtqqt ^ qqq 4’ fqqtt q4 q qq^ irt qif qft qf snqjftqqr ^t qit ^ "FitRi %q qi 
qtqqt qtt ^st 4‘ sRqf?i<i f^qi qr qqqir ti qi #qft qft ^t fqfqqq -62 4 Iqfqi^q qn qtqqt qft 
qtqrsrf qt qfqfiqq iWi 

( 4 ) 3qqrftqq7^^,qq-fqfqqq ( 3 ) ^isi (qr) ^arqtqqqiiqqrqq^t ^fqqrq ^ i ^Pwq. q^t, fqfHqn 64 
^ 3rqtq 1q?lq qiq>fUiq> ^it ftfqqq 65 ^ wqtq 3Rjfq ^fi^t ^ Iqfqqq 66 ^ qqtq fq^iq ^t ^ fqqiq ftqft 3qq 3 rqq 
qtt Hl^t ^ qrq q^l Ilf q^t qT qq^t tl 

61. l^vlnifiicMi ^it—(l) srfqqqft qiqntqRt ^itqi^qi^ 11 %qt%qq^fiiqt tiqrq^qqfqq 
fqqtqrfqqjR tgcjst qq qn itqr: 


qq§ qqqft #q qi qq^qq niq qq4 qi ^qi ^ fqm qit^ ^ it^ ^ tj 4 qrtf tolNirqqqi ^zt qif lit qrqqt 1 

(2) sifqqrRt qi q>4qi0 fqqit qt qqq 3?q4 irt ^itqTfqqiR ^it 4' 3 lit qf ^st qit qziqq Tlq q^t 
Iq^tqTfqqqi ^iit qq qn itm 1 

(3) fq^qifqqqi^t qiqil4qTin3TFqqq4qT^4qi4^qrt3iqfq^1^^qfelfsqqiq^qqiq5qRitqi I 

(4) 31 fqiqsR, 1989 qqjqfqfqq 180 ^q qtt arqfq ^ faq fBi^^ i fV^K sttr 1 qqqit, 1990 4 240 tqi4 
3Frfqq> q>t Iq^qrfqqqr qfqq qft qi qqqit ^ 1 


( 5 ) fqqtt qfqq>i4 qi q>4qi<t irt fqTtqrfqqqr w<it ^ Rri*< 3u4iq qq iRhs 4 qqr mi« ^ qft qn^ft fqqqtt 
44t 3i4f5SM 1 1 

(6) qi 3q4qq fqq4 iq-fqqq ( 5 ) q»t 3t4^ht qq hrirh qit itoi ^ 3iti fq>4t qqrq qtt qqiR ft hi fqqi fqjqT qi 

qqqq it: 


qi^ qfi q?RT qrfqqqtf qq ^1 hrirr it qm t ftr 44t 3 t4«t q'qq isf 4t lit qi a?q4 ft^qq^qq srtsu qit nr 

■q^qr 1 


62 . 4tm4q>t w< 4 *l 3ttr 3iftR*w q4 —( 1 ) yftqi srfqqq4 qr qi4qi0 qtt qtqqt ^ 44 ! qtfqfqqqT 

■^^t srfqq 4' fqfqqqt ^4 qn ftq qft qt fihwf 4" q4tqr 4d^< q4 qit qqq4 4k ■gutf 4 q«R ftq 4 qi4 nift qqnft 1 
( 2 ) (q>) iq qit 4qt 4 q?4q> ■’jt qra 4 5/2 tqq 4t n 4 qqq ^4 ist4 4 qi4 mn qr^nt fq4 

qi iq q41qq4 qi fqjqq fqtqr qqt 4 qit qtqqt ^^4 qt fqfqqqi ^^4 4 4rt i 
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C^) «flHI7l 1g?jZt 47 fafewn ^cjst, fe7T«t' 3Tf4447t 41 44fdlKt fenfefd fet 4174 t 41 7fe 7t7441-44 ^41R1 

^^577*44714^ 

"Ft 3 h ^^11 5t ^IICfTft I 

(4) '44 feOl 37f*4<*iO41 Ct)4-qi0 nit 0^1 ^ 5<ii*n 41 nv^a fe«4 ^mr 1? 41 7Wn>ld ^f TJRJ ^t ^ 44 ^77 
<£<rfsi 4177 Pd«0 '37t Oqf 7t ?'I3I 41 44^4 fe4I 441 ^ 41 34 dO TJRJ ?t 4^ 1?, 4> 4ffe 41ct 4ci's< 4171 
^ 374 447 7^^ 4177 3 5/2 fel nit 57 3 4t4I7t 41 fnfecTU ^ ^t 7R71 4 r 3 ^ fen 

3(^ld fe51 'Jim,*lll 

($) ^st 3 rf*7547t 41 +4")id' nit ^rjqfwfir m PfenH nit nrafn nit ntnrft Tg^zt m fnfeRii Tg^zt"Tgz fern” 

^ ^4 ^-4151 "n^TT l?, 4?7 374141 4)HiO tg?^t 41 rdfecTu nt 7374 'gtt 47 '^n : TT 4ft 4Tpt 417Tt 4775.1 
4t4Rt Tg^zt 41 tnfeWl nil 3Tfa=F44 10 fel ^ STEzmH "-^f554”3M4^n^^3f3I7S$'4T5 
7t 4Z1 fen 44141 : 

474J « tg<i<il 41 fW)5>t7ll ^c^il Pi *-1 lei Han ^irrf 4> 37*4 *J1 -i 4774^ «h«i 0«m 4> 4*1<H 77f45 5.1 '^STT +i4>rtl 
31414:— 

(i) 37f44>l0 41 n.4m0, ntmO tg^<0 41 [Vl«ti(rHl ^<jdl 4it 374f5 4> 4t<.M n«n 4$t0 4>t ^(l Hpei(«4 < Hi 9141 <t><4 44 

mitm : 


(u) 

(iii) 

(iv) 


5773 nfn srfs^rRt m nRfniTt %tt nfei n3 nt % ^ fej7 nit 4^ ntnnt nit ig^ feTit nt *rr>7 ^ ^i*i ^ ^l 
sR^Iwm 4 )! yiKi ^>t 3i^nRi ??I ^ ’TT ^ <ri"f)CH 'f 1 % 4^=f 1 4tMl<i ^<3 ^ f^fecFF sj^dl ^ fH vj4l>ai4 ^ 
7gr?t if t ^pft 3T^ftr ^t ^f^rf wx ^ i 

•it^fl ^ 3r^TR ^ 4'l/H 41*(l0 ^it t|<^? ^ W=r>rvii ^fl tj^di ■H^I^'llRl^ 3TT^IR R^T ^it ^fTOTlt l 

4Ft +41«t>i4 f4>yl RPi^rraiRf f^fecRi ira f%fe?Rr ■hri ,,j t-''t^ y^d =t><=^ ?t 4 >=i<ti ^tnnt 4ft ^^t rt 
4>t ott 4 tt ^4) 4i 't'l 

sTIhkI ^<*<3 4T ^<41 4it <HHlf4l 4T f^FT ^Jdl ''R 31l4 f^4T 3lfR^)Rt 4T 4T4 ^k1 ^ ^4T ^ 34?FT 

4>T -HI-MUIMIVI Rfe’rHI «l<Wl4l ^ 31^-44 ^Rfl 4=^ R4^T t pF 3R R? ^t tr 3TT% %R tl 


TR^rnn:— ?r Mm ^ n#i ^ ftrc,— 

1. “ 1 rWdWR, 1987”44T4^3qf«5^Rt4T4.44l3 #TT R' Uo44? ^ ^4 4f %Ti 20 M ^t 4tRfd 4ft ^t 4T MtiRtl 
4tt 4JT RT? ?W |t$t tg^t 180 1MT rRT rM 4?f t ! 

Z 1 HHcIWR, 1987 7t 18 3T^T,2005 4^ M^-Rt 4T4>if4Rl 44 ^#Tt3;20 M^tt ^tM^ft^t 

4T M<Fr«! 4?t ^t 4H RT4 #TTI 

3. 19 314^, 2005 ^4^ arfW^RT 4.44 1 0 3^41 ^ ^tfTOH 18 RRT ^ 3R2RfaTS<t ^#sn ^ 

U?441 Tjpt 44 4^ 30 f44 4ft Mllft 4lt 4T R(+oHl 4tt 44 4T4 ife 3tk ^4t "441 ^ 

540 fel 4?t 3T4fe ^ fen R4f4ft 4«t 44 Rnnft ^ 3^T ^f°F 41 fR4>t trll'ld 47 'iiHp)R°e RiO+i^K nTfet 

Wl't»l4 fefeRlT oqq«l41 ?RI 4fnt fefeRlT 4444-44 ^ 9«jd fen 4fe 47 it 444 4>t 4U tl'F'il 1 

4. 19 374tJ4T, 2005 Wf ^ STMnTt 4T 44fel7t fe^ fen^24n^nt4Rfenf, R1 3tffeFTcf4 90 fef 4i 

33«T«fe ml p 47^47 ^ ^ ^ fen 30 fer nO sferffei MnO nft ^t 44 nm #tt 1 

63. 3R7TOTT4T ^^t. -( 1) 3Tf444tt 4T 4RNRt 47| 3R1tnR<4 ^Zt I’tt it 4H!T4t 4R 4RT 4^ RMR4 ^?Zt 
?tn 4 it 3^7 7T4 4Rf 47fet R 4 T Smfe nil *414 *t" <<sl() ^n 71^14 4ff*?447t 5171 "OklO ^<c3 4lt -niRtfelT 4lt RRI ■")''■ ’!' 

(2) 3rfnmi7t mn^feiTt nit r^ 7nft4fenfet sRiimT^n»t 3mfnfettt nt7144 90 fei 4iTRfet7^4fi^nR4 
374fn ^ ^t714 360 fel ^ 3lf*i47 4lf #ft: 


4Rg 31|44ll54i 4f7fe4f44t' 31*4^1, 4t^ ^ 34J4fel ^ fe^ft 3lf44?l7l 4* 4.44171 4lt 720 fef nit 314f4 7147 

3RJI4k u I tg^iO fejT nR 774411 ^ : 

4T4J 41 sfe fe arfeniRt 41 '4>ifeu1 nit -gTpft ntaiTt ^ nnfe if nt^ *£ si jnKn ^ 3T«48;r 720 fei ^ 37f4m 

SRimR 11 ! Tg^t R^7 4R y^ai ^ sfe 4t^, ^771 ST^nfel ^4 7474, feffel ^4 if 47fe fen fe?tn 44™! 37fnfefl§n 4.t'll i 

(3) 77%47 4Tf444Tt, 14 faFWHT if ^74 34441 344f44 f 47fe fel4, 3lf4447t 41 414 t 4lt 373^4 feTrt 344 
4447 nO 4> 7714 41 3*74. 374t STTIMT®! 4^7 4R 714411 ^ ! 


3901 GI/10—3 
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(4) 317331773 3ft 373f3 ^33 TTcj 3it ^gf f ^ ggrR 3 ft ^RTtcl 3 ft m;-r 

elfl'f'lRS. 3> ttrfl* 3Ft 33 4fH(f|t ; 

373J *1ST 77*33 3Tf3337t 33 3^ TFTRT^PT ?t 3TR1 t f% 373131 •* TpT 3ft xf^ 3t3T7t 31 T37lt 3T^f ^ 3373 £ 
3713^333 ff ^ 3lf3337t 31 33f317t 7# Ft#! ^ 3T?7 3t, 3P f^5: 3 7=333 11% 377713T731 s|33t 3lt 373f3 3ft 333T 

3t tt-rij 3ft *n^i 

64. 1%7TT 3H4)[fU* Tg^Tt (TOT TgSTi.--1f3Rft Sff^lTt 31 33f3Kt 3ft 73R3)<, 733373, 3f73I7 f33N3, 333 

3 l3r7Tt 3TftrenfI 37 'c^Rt ^ 3313 3i frrf^R 7S?t ^iFf 3vtf 3i f%7Tt 3T3 s 733t £ ^ ^73 1% 777337 3t 3i>fa?f3i 

Rl£lfl) 3) 3PJ77R 3t^ 5T71 f3f3?33 f373T 'Jiiy,, f^l4 3H3)l3 :l T3> Tg^ft d*71 fa?) 6 ! Tg^Ht 3>t H^j(l 3t 3jT Ti^ol ^ I 

65. (1)*’RT Tg^t TRJT! 3* ^TRSRft f f3W^ 

373^ 37^ 7^313 3ft 313fa 313T%I3 ^33137^313 7£w3 3ftlg^ 3i fTlftH $ 33Tf3, 7g?3t 37f3337t 3T 33*31# 

3# 77^ #3T 3T3fa t£ T-fan 12 3R7# 37f337 3Sf #ftl 

(2) 37^3Tg^t 3ft *377# 37^7 33>R3*t 3^# ^ 7713#31 ^T 773RH # *37g37jf%ig^# 3* 77T&7 37T#*33 f3RTt 3T3M 
3# Tg^t 3# 3# #3J7t W 3# ^5iWft ^33*37 ## 33g7t3 # 7713 #37 3*t 74t3Jl4 f3*3R77I *3377131 ?RT ^ITTt WI-^ 3 
## I 

(3) 373*3 Rf^n 33f«RiTft RI '+'fNTd ^1 ^ ^ a^Erftl ^ ^PTi T3^T W ^ %Z?| ^ 3Wrn t, 

^wH ^ s?«q#i ^ -qw ^ aifww sraf«i ^ 3?«i^ :— 

(^T) i^,«b 4101^ sxi'ii US 0 ! ^ Hny, ^>t Jil^H; 

(73) 3Tf*44il() ttt ctiH-clid gR| drH44 ilfcjTl ylsh■Ml ^ 'RlSRR ^ '«iTcrl=i» 34 <H4i W 1^41 41^11 3?k 

T^ffr ^<3 ^ ^ f?nj ^R> ^ f^<3( y-t<jn I 

66. f^nfn 3mnyr.—( 1 ) 3lfy«hrfl f^ra^ RITT ^1 Til <4)41 ^W'+i 7^ '3T( ‘f’, f?RJ RTR T TfRFit Trft 

UTjfil ^ ^)<H 15 144 31 e lf^f ^ Rll( fw^rq 37^3iT?r f4i4l RT 7T3RT 3T?7fc( qurl^h ^ T 3 ? TT 7nO<9 ^15 04) 

^ji 3>t ciifte w -qm R37; 

(2) 15 f^T^Ft 3TSff«T ^ ^7R 3Tf**?Trf[ TTT ^TcNlfl ^ RT 3 3k^ ^ 7? ^TT ^ ^7137 

^c^il ^ ^00 3)T TKtf f^RTI '*11*1)11; 

(3) 373TTT 3RT '3^T7 ^fl W<$ ^ 73m 71^^ f^U RT TT^RT; 

(4) 3mrm 35) )JT7 3Tf?33^Rt ^ ^ f^# SRT ^ 731^ ^ fg^iclR R?T f^RTT RTT17TT; 

(5) RfX TR1471 M^Rie 37Rf3 ^ xftcR fq^i3 3733R?T TT RFf %RI ^TTcTT t tf) ^Tgt 37t STWi RHf 

'4R('II I 

67. W WTT7T #71—37fR37Rl 73 3?) TJrg 37 Ri ’TR^ ^ 37T ^31^' R 7^3 ^ ^f^qi 

^mcT^RTRfft : 

3737$ JTfRnfl Rf Tp^ ^ t^TRT T TC- 'fl ^ t rfl TR^f IMW ‘SffeM'RRf cfj) TlftTRl ^3 ^ 

7TFT) 3TT 3TT«TT4ft 31 '3.43l{! TRTjft Tj^g ^ -pr;^ M43R 61 TT-ftirfWi (4) ^ 37*3#! 73f%fi f^RiffWR ^ 3i) 
fulfil ^3 ^ 3 ) ; 

373^ 3? ^ 3^ 3r43lft^ ^ 3ft ^3T ^ ^3^1 ¥)?[T t TTl 3?1 T^ TR^ ?R1 Tcff^ j^nffT^lR 3^ 313T3 

■^%3;i3l333 61 ^TT-t3^T33 (4 ) ^ 3T73#13fe7f^j' 3) 37137 3ft TT^T ^3 #ft : 

377g 3? 3t % ^1 33^317) ^ Tf33 3 - 3 ?! ^ZH t ^ 3TT73T3 TW TT3TTT 73337 3R3f 3^|f,T3 T3^ 731^ 3?t 

l37t3lf33iR 3ft 313f3 ^ %TJ %3 3?R 3^ 7K3 #t I 

68. 7&T3) 3Rt w^<il Tfft 3iejf^T 7& ol7H 3HT % 3 T.—fTTi 37f^J3717t 31 4>43Rt oft 3T33t ^OKll 33 T3FT 37 ^idt 3T 
l^TTf XRJ7 337 3t 3f i’ 3F ^33 33t 373^ T7T 3d *7 7J33T ^3 fSRT 3^ 37 ^7531^3 3 31W7 7T7 ~£ 3I7T3 T7T3 7T33f f333T 3fT 
7T£ I 

69. ^S<£t 33 3T73T 3ftT 7T3T3T #3,—( 1 ) ^1333[7t 3T 33t|3T7t fT3 f^3 37331 33T43R 377^ 3t33 3T3Tc3; 

^ 3?c^ 3)l4f333 7t 3773ft ^3t 33 3FeTT f33 Ff31 I 
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3773 377 77333 : 37777377^7 
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(2) 37fa37l4 37 3 t 43J() f377f43 553)37 OT3) 3737^34 44)4 3^37,377*4 333)377 3.l4P)377 3773?) ^4) 377 37f33 

133 sl'lll 

70. 3wn 373ffcr.— (i) stferciTft 3i 33)317 ) tt=f m 333F"i 373f3 *4 fkq 3T3 #tt 3if37 3? : 

( 37 ) 333337 33333 37r4 477344)7#f377*41^55^^^^57[4334't353i533 *771 
(73) ^4)4 31377 371377 33 33 37 333^1 377 77374 4’ 773*1 4) 773)1 

(2) 937715»! 7WI 34 373)4 fm ™ 34 4W): 

(37) 3433777 ) 3 ) 77334 ’ 3737 ^ f334) 34 74^7134 «4i5377, 7773 133) 4 373f33> 34 373 ) 3 , 37)7 
(73) +4tJ|(| *4 7733 3 W *4 *353)’ 34 77*597 34 ^)5377, f^ff 4 373f337 37) 373f3 I 

(3) qqyf'q7m 37 ^3 mfa *4 *47R shiV^O 3t 374377 ) 3337 5714 7373 37 4313) *4 375737 3 ) 4) 373 ?), 

7kcif«^qi' 377 373 sVnI 

(4) 3433774 37 3>43i() 34 375^3 3Vk Jp r 3 34 3'<*137 3774 7733 3F f33 f37?34 3? 373533 l|3Tl 37, t&S f^37 

m”ti : 

37=5 377371 3735f33 *4 313 *4 777^31337 3757371?!)' 34 3*331 33*4 333^3 7733 4 3f«(feT3 3?)' 37f 3(T33)l 

(5) 44 f3777t 3Tf337l4 3T 374*34 34 333F3 373f3 37^3 3?)' l44), 3ft,— 

(i) 737373737 3 f3f4'3 7*773)' 4' fNlcft 3ft4ft73 3F)' f I 

(ii) 37734437# 377*713)39^344^3^37 *373 ft^ 1337137 37734 4373) 337 7*773 414*3 ft7779)ftT9; 37 
7373) 773 4 4373 4, ftTTft 73T3 37 74?13 37 431# fi 

(iii) 7*7137973 377*4 733 *4 3757)3 37 41 

(iv) 73PTfmT37i) 3 : 373(T 37 3373T)3f377 37 7T?f) 775f 31 33r7lf?T377 1W7 37 3T3 37 37R 4i tl 

3TS3T3-7 

334# 

71. TTftw f4fa 337 #773.—(1) 37)^ 37f*7337t 37 3'43171 f37T3 374377) 314*3 M3 37k 337)3 3333 371*4339, 
7952 (1952 37719) 4 3*7 l fcftft * *7 19*935 793 7377^ « 1 5 T)33# 4, 3.43 1 7) #3*3f¥~337777373 #37 3# 3Tf93777T 37 3.43 1 7 ) 
37k 4# 5777 #4*3 t3f3 4' 13377 3l4 3771T 3ftT373 333 SlfalWT # :339*4' 3 ) 375 m #37 I 

(2) (37) 373377) #4*3 ftfa 3&7 334# -3333 34*4339, 1952 (1952 377 19) *4 3333)' *4 37343 37# 31# 
•37f33777) 37 9.4977), 333 37f3f333 34 3777 “637" tfT7 333 Vlfatl# 377 33)3 3^ 13 #*#3 7773777 ST7T 
f)377 34 3.4377) #H3 7349, 1995 *4 *3*73*4’ 5777 TTTfTTTT ## I 

(737) 177 337T7 ^3R 3?) 3$ 47H 3^737 16 33^37, 1995 7) 3374) #f) I 

72. 33573—(1) 57f3337t 37 3 7 ^3 1 0 3337377373 37f3f333, 1972 (1972 3TT39) 3^3333)'3733-^^733 (2) ^ 
375773, 3f) 4) 37f337 lD, 77313 377 373 4)31 I 

(2) 37437 37f33Tt7) 37 3.43 1 (1 r-IH^n a fl IwfaTf 4f 33373 ^ tOT) 373 4)31 :— 

(37) (talPi^fri 37, 

(757) - 57337 , 

(3) 44) klrill'Wdl 37 ^477^ 3717*3 4(37 5177 3753)^11 fkfewi 3Tf3337) ^ 1731^144 ^ 3757777 3f 37T 1 ) 437 ^ 
1373 37333 4, 37 

(3) 10 3^34 f3TcT7 k3T54 3774^ 3lf375 7373-33 44 37, 37 

C®-) 377 34 37) ^37 ^7) 4)4 ^373153^73^3-437 mif®! 34 #5377, m 13777) 33737-4-437 7737)3137 : 

3T5J 3731377 ^ 37773 33^53 374374 ^ 7733 4 33373 34 77f4 377 34) f3737 373177 177373 44 HIHct) 4 3.*lcrl 

377 4)HI 337 33TI37 44 373T377 4) 371737 ^37 34 fqtflH 5(f4 5? 4) I 

(3 ) 3lf337T7) 37 374377) 34 77^3 333T3 34 77f37 37337 5 ^) 34 34 437 37*737 757? h414 4 37)337 ^ HIM 3) Icm, 337 
34)4 377 433 7733 441), 4) 3Tf33T33 15 34)4 433 ^ 37m)3 #4 : 
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E7g £fft fftrft 3TfftEKt ETEftETft A 30 ETT eft IftT-rFEEgR ft TCqE 30 E>t ft 3TfEET TlET 

ft e#?t ijof M ft fftgsnftEirftftrrfttgTft 3 TftftE?r tt# ett ete Fftn ; 

Erg ef ftk % fftftt srfii^Rl ft wi ft ftftr eeth ft# fte %g Eg ftftE rfe et SiEiiwr tke ^Tnr : 

ETg EF ftt fft fftftt ETEElft ft EcFT ft 7TEE ft REER EE E°TET TEE Rift ft EEiRft ft ftp; EEift-EfE g?g, STWTnl, 
EElfE^iTT, TETEEE EF RET ftt TTETlET ft EFet 12 ETE ft gtoE E^E geT EEE (100 EfEElrT), EBErf vft cTET fftfiE Eft ftft 
WRIER Erff ETT fttTTE FtET I 

73, 3jfftETff.—( 1) EcftET RfEEEft ET ETEETft 3Epff fggfftl ft TTEE 3Tggftt-3 E Kg EE EFE-EJ ft fftfeg rE ft 
3T# SfEETE EE ETEE7 EftET fttT Efft ftm RfEETE HERE R^T WH Eft t ft Eft EF fftjfftT EifEETRt ft TWETE cTET ftE5 ETC-E 
Elflg I 

(2) ftt£ STfEETRt ET ETftElft FT EET ETT 3TEET fEETTT WH '3EEf$TF ETT gEE t 'oft 'STlftt E5[Fft ft fftg EE ER7 
3Tg?TTE Eft fftET RTftET RE TfET fft EF '®tft ETT WHlETE Esi ETTFT 1% EF EftEtfE ETTTTE ft it I 

(3 ) fftftt ftt EP# ft ftfEETlft ET EiftElft ftt 3TEft lEETE WH ft ftftt fff?T ft EftEcfa ET7ft ft fftg EE EET 3EpiTE EFf 
fftET ET rftET fRTTft fft ftftt fftftt fTETEF ftfRgftETfttTEftft'gfcFtl 

74, H TT EraiufiEdl, —(1) E^3lfEETT^ErEEfET^E^^^1%# ^EE E i dE ETETr^^WTETErE^lETggTEi 

$ i 

(2) FgfEfft#'ft'3fft^fftfttETFftFftggfttTftRHVETT%-Vft3TftEfEgEEfttf fttSTfEEEftgfttftETFRT 
ElftfEE fftftt ftftE WE# ^ft- ft WIHMftcl fftg RT# ft fftg gift Fkl I 

75, 3ffc »lf) ET EPforff ftt ftETftf ftt 3TE ft*T3E ft ftET.—fftftt 3TfEETKT ET ETfElft ftt fttET &A f-f^EEl’ 3?k 
Wff -£ 3T«ftE 47 ^ 3TEFE ^ iRg 3TE EEBE ETl ^ RT E^fl fR$ Epi 3TgEtfEE EE ; 

Erg fEEft stHtetrI et et4ek 1 Eft f^t fErrs RREft ^rt t%rt 3 te rese Eft ef! gt et Tr^ft: 

Erg Ef ^ fET ETEtRET ^ sJTT ETEtfRE ^EtE ETEtR ^ET Eft fETRt 3TfEETRt El EnfElft Eft ^E! ^E E^ RrE E EFBTT 
4<g<?) EngEFt Ftn i 

76, fafaERt’ ETT FETeNrE.— 3TE^ Wf-EEE ET gR RJ ftRR Rift ETT REEl Rt ?E tEtEEEf ET REE^lf Et 
TTTgETrt ET ¥$ fETETpEE ETt ^ %g 3TTE7EET TTE^ I 

77, f^TTTT #T ’SRgfrTEf,—(1) EFT fEfTEEl ^ EoWpft Er^ IEEE, IrPTEE, "dE-lEEE ET fETt ETTT 

3TEET TTETE ET ETf TERR Rt ?E fEpTEEt E 37TTE ft^ E HtET gE EgR Ft, aftT RE Erf^ETlftEf afk EnfElftEt' ET W^Ft, ^TfeTf 
fEET RTET ^ I 

(2 ) Ttlt fETTTE FTE IE Et FT WTT fETftTE REEEt' E E#T fEg rtt 3TT^ff ET Eft Ef ETfElif f T ft fwff ^ TEE Et 
^ 3f?i7fE ftrg Eg et Eft e£ ETEt RTgnt i 

3# 1 
[ftftEE5(4)(ii) 

■^ET%Ei' Elftsift ^t EtEETT 

^f, #/?TtETft/gETft.. 3E/ErttgEt ..ftREfOrT ElERT ETET/ERcft ^ : 

(i) <t fEEifiiE/fEgvftEET f I 

(ii) E ftETfFE ^ Ertr ■'tt TEE ^EBT gET EftftE Eft ET Ecft t I 

(iii) ^ ^ °EfEE ^ RT# Eft ET Erft ^ RtfEE TfE gg ftETF #ET t I g# ftft ftg rit SfiER ET E^T Eft Rig I 

^ rgr #g Rft ^ ftrg Rrftgg wg $ i 

3iT«TT 

2. "2f TTrEftEJT Tf EftRTE ETTET f.# RE^ER ftEET Wt t #T $ TTE^TcTT \ # #t ftgftn ft E5RT?[ ftEJE ft ETTE 
Eig RTt Eft gm E RET ft EER[E ft fftg ETEt T^TT i 

Elf i S : 


FTTTT^TT 




L*rm hi—tots 4] 


*TTCcl qq WT3I : 
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ai^ft2 

[Mm 18^'] 

Mar M MMidi fat Mm 

■fif-.-.M U H qqqi/qM ^fq> .^ 3TfMKt qi qi4dlfl ^ Wl « 

>k am $sf k -k srj qiftq qqqfarq k ^fafftr?T qi fwfq ^ Ms gM Mivrq qMif qrt qfqfm tt^h Mm ^rai ^ 
fMrlM M gu qMivqMft i 

^f M -ElWoTT qm/qM M qfr qM k MfM ^ ^eRT qi md M fa Jm Ml M Ml tMft Mm 

h Mf mfMft qM t£M if ^gmiqMamiMmfft qqia qMi/qMft fan q ^ fam fan M 
fa %g fMft Mm M Mot qM fa fM 3i5?m qrMi/q/M 3^tr rft qqq M ^ stfMrc fa Mfl M qr 
q^rM M q it qqq M? fa q;idqR 3 Mft qr qqq M fa m*i M qM M IMft Mm ^ fMrt ^iMr m Mot qM 
qft 3T25TT uqrq qMir/qMft i 

'STdm :.. 


t; wr s^disMi— 


ggm:. 

qqqrq:. 


gaqro: 

qqm : * 


WR : 
qMi 

SFpJicft 3 
[Mm 73 k§] 

Mram fat Mm 


W : 

Mu 


^t, MMnM,.•% fat M k fafafat ^ OTqrgqMn qiwqM fM 

..(fMr) MsrfMml i 

i. Mf^qq TW M qpq TOT t I 


qr 


(Wl) 


^jq^qqWlMqrq WHa?ft%iqqWH.(WR). 

CMn)."fq^f.(w) q?f fan fa few qrHr k ami Miott 

qtfm fMi qqt i? i 


■smiarc :• 
gqqrc: 

qqqm M fq^fqq qft q^fq : • 
fqgfcqMqMq: 


MRTgqsiMqqM' i 


fa. T 3 Ti, qqrqq Tiq, ststo 

[Mm 111/4/67/ KHOTT.] 
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PRACATHI GRAMIN BANK 
NOTIFICATION 
Bellary, the 6th October, 2010 

Pragathi Ora min Bank (Officers and Employees) Service Regulations, 2010 
No. BPGB. 10. —In exercise of powers conferred by Section 30 of the Regional Rural Bank Act, 1976 (21 of 1976) 
and in supersession of Pragathi Gramin Bank (Officers and Employees) Service Regulations, 2005 except as respects things 
done or omitted to be done before such supersession, the Board of Directors of Pragathi Gramin Bank, after consultation 
with the Canara Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations, namely :— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application.— (1) These regulations may be called the Pragathi Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions. —(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Pragathi Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board" means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(b) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(1) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

0) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Canara Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1 ) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group' A ’ - Officer 

Junior Management 

(0 Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C ’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees. — Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. —No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authoiiiy may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act, 

7. Commencement of service.— Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

;>• Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a por f in Scale J c f Group 'A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

Vvhich may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

('’) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation. —(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
tiie Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group l B ’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination ofService by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
fee Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

© three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof. 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order, 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire 
on the last day of that month 

CHAPTER-HI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with die marks obtained by such candidates without adding notional marks for the reserved category. 

14 . Promotion. — All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.— An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16 . Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may . from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed, 

17 . Duties of an officer. —Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders,— Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 

posted. 

19. Obligation to maintain secrecy.— Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
< > be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
tire previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
vhuhtable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 

explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
-egistered under the Companies A ct, 1956 (1 ofl 956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.— (1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall no? he 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such discip'ina-' 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such abscu-ce 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments,—(1) No officer or employee shall, in his individual 
capacity,— 

(1) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary- 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he i:- » 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which be 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedner*. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed staro.no;: o! his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the -steps he is taking <r> rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovableand valuable property.—-(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held ot acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge. —(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and 

(ii) Is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competed Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank, 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control, 

31. Prohibition against participation in politics and contesting elections. —No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1 ) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee. —(I) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the puiposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature, 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

I. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item(v) of clause (a) of sub-regulation (1) ofregulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer,'in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may sendthe investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose ‘he 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining per iod of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (I) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee : 

(A) Bask Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) ofthe basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance arid other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category' of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.— -All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(l) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt ofthe appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(0 the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

5!. Requirement of an appeal.— Every appeal shall comply with tire following requirements; namely, — 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all materia! statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER «V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
trom the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service,: 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it fells due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days’ casual leave may be av ailed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner.as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s lull emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

I. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment : 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for childbirth, i.e., upto 15 days before, 
or upto six months from the date of delivery' of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 




38 


THE GAZETTE OF INDIA : EXTRAORDINAR Y 


[Fart HI—See. 4] 


67. Lapse of Leave. —-AH leave shall lapse on the death of an officer or employee or if he ceases to.be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to ids legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his.death subject to sub-regulation (4) of regulation 6! : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) o f 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee isthe working 
day succeeding that upon which he hands over charge. 


(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 


71. Provident Fund and Pension. — (I) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952} shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
! 995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, ! 995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972(39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical oft icsr approved by the Bank, 

or 
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(d) resignation after completing 10 years of continuous service, or 

(3) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule -III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-! 

[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum.s/o w/o d/o...declare as under: 

(0 That I am unmarried/a widower/widow. 

(u) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date ; 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARAHON OF FIDELITY AND SECRECY 

I..., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Pragathi Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information rejatipg to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow qny such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in fiill: 

Designation: 

Place: 

Date: 

SCHEDULE-III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in .the service of the Pragathi Gramin Bank hereby 

declare.........(Place) in.......(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

•The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons gi yen below: 


♦Strike out whichever is not applicable. 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 


K. S. PRABHAKARA RAO, Chairman 
[ADVT. 111/4/67/10-Exty.] 
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